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THE PRESBYTERY OF WEST VIRGINIA
Synod of the Trinity — Presbyterian Church (U.S.A.)
Fleming Memorial Presbyterian Church

Fairmont, West Virginia
August 16, 2025

A MISSION STATEMENT FOR THE PRESBYTERY OF WEST VIRGINIA

Transformed by the love of Christ, we will be a covenant community of vibrant
congregations where everyone is welcomed, loved, and encouraged to discover their purpose
and make a difference in their communities, reflecting new life in Christ.

DOCKET
*Indicates “Order of the Day” (To be taken up precisely at the time indicated)

9:00 - 10:00 Registration and time for fellowship and refreshments
*10:00 Call to Order Dawn Adamy, Moderator
Greetings from Fleming Memorial Presbyterian Church James Morley

Business of the Presbytery
- Welcome of a Minister of Word and Sacrament Stated Clerk
- Seating of a Corresponding Member
- Recognition of Ruling Elders attending Presbytery for the first time
- Statement of Quorum
- Approval of Docket

- Consent Agenda Moderator
0 A consent agenda groups together routine items and resolutions under one agenda item.
Items included in the consent agenda will not be open for discussion and all are approved
in one vote. Opportunity will be given prior to the vote for members to remove items from
the consent agenda. Items that are removed will be added to the regular agenda for separate
discussion.

- Appointment of Temporary Clerks
- Appointment of Standing Committees
o Committee on Bills and Overtures
= Leadership Team members present

*10:15 Educational Focus John Arbuckle, Nikki Byrne-Hoffman
Insights into Food Insecurity in West Virginia and Servando Arredondo

11: 20 Announcements: Resource Center

*11:30 Morning Worship

*12:30 Recess for Lunch



*1:30 Afternoon Prayer

Report of the Stated Clerk
- Presentation of Procedural Matters

Report of the Transitional General Presbyter

Greetings from the Board of Pensions

Report of the Leadership Team

Report of the Stewardship Committee
- Presentation of 2026 Budget
- Financial Reports

“Good News from the Pews”

Moderator

Stated Clerk

Maureen Wright
Emily Chudy
Andy Rice
Mark Boyd

Chris Alfred

Moderator

This is a time of sharing good news from churches throughout the presbytery

by Ruling Elder Commissioners only.

Report of the Transitional Nominating Committee Nellie Howard
Report of the Vocations Committee Todd Wright
Report of the Committee on Ministry George Lilley
Report of the Trustees James Rowe
New Business
Completion of Feedback Forms

4:00 Anticipated Time of Adjournment with Charge and Benediction by the Moderator

Printed Reports for Information Only: Bluestone, Mission, and Nurture

Committees

Final 2025 Stated Meeting:
November 15 — Old Stone Presbyterian Church, Lewisburg



PRESBYTERY OF WEST VIRGINIA

CONSENT AGENDA
August 16, 2025

RECOMMENDATIONS:

From the Stated Clerk
1. That the requests for Excused Absences be approved.

From the Mission Committee
1. That the offering received at the August 16, 2025, Presbytery meeting be sent to Presbyterian
Disaster Assistance for flood relief.



PRESBYTERY OF WEST VIRGINIA

OFFICE OF THE STATED CLERK
August 16, 2025

Correspondence (received 5/2/25 through 7/31/25)

1. 7/21/25 A letter from Frank Orzehoski, Business Administrator of the Synod of the Trinity,
regarding the Presbytery of West Virginia’s Per Capita and Mission giving received by the
Synod as of June 30, 2025.

ACTION: Referred to the Financial Administrator/Treasurer.

RECOMMENDATIONS:

1. (CA) That the requests for Excused Absences be approved.

INFORMATION:

1. Report of Investigative Committee in Disciplinary Matter 1C 24-01
The Investigative Committee appointed in August 2024 reported to the Stated Clerk that no
charges will be filed.

2. The Presbytery of West Virginia Records for 2024 were reviewed by the Synod of the Trinity
on June 4, 2025. They were approved with one exception.

3. Statement on the balance or numerical parity of ministers of the Word and Sacrament and
Ruling Elders in the presbytery. The Book of Order in G-3.0301 requires that a presbytery
address any imbalance that may exist between the number of voting ministers of the Word and
Sacrament and the number of voting Ruling Elders. No significant imbalance exists in the
Presbytery of West Virginia at this time. As of July 31, 2025, there are 113 congregations
entitled to send 114 ruling elders to meetings of the presbytery. There are 105 ministers of the
Word and Sacrament members of the presbytery.



PROCEDURAL MATTERS

A. Principles of Parliamentary Law

- Courtesy to all - One Item at a time
- Majority rule - Respect the rights of the minority
- Justice for all - Partiality for none

- Usually pro and con speakers will alternate and individual speaking will identify his or her position.

- No one is allowed to speak more than once on a pending question until all wishing to speak have been
heard; a person can then speak a second time, but no more than twice (unless the body gives special
permission by two-thirds vote for a third speech).

B. Relevant Provisions of Presbytery's Manual (Section 111 of Manual)

1. "No new business shall be introduced after Presbytery recesses for lunch (unless by two-thirds vote
Presbytery sets a different deadline for introduction of new business), and any new business not
listed on the docket shall be presented in written form."

2. "..each elder elected an officer, General Presbyter, or a member of Leadership Team shall be
enrolled as a member of the Presbytery for the term of office, whether or not commissioned by his or
her session."”

3. "The privilege of the floor without vote shall be granted to lay members of Presbytery's committees
and to laypersons serving on Presbytery's staff, if not enrolled as members of the Presbytery."
4. "The privilege of the floor without vote shall be granted to certified church educators serving the
churches of Presbytery, if not enrolled as members of the Presbytery. Certified church educators
who are ruling elders and serving churches of Presbytery shall have voice and vote privileges. (G-
2.1103b)"
NOTE: The phrase, "privilege of the floor without vote," means that the person has the privilege of speaking on
the floor of Presbytery, including debating a motion under consideration, subject to rules and guidelines that
govern discussion and debate. However, the person does not have the privilege to make motions or to vote.

Those who have “privilege of the floor without vote” are lay members of committees, lay members of
Presbytery staff, church educators, and youth advisory delegates. Those with “voice and vote” privileges are
member Teaching Elders, Ruling Elder commissioners, Certified Christian Educators*, Commissioned Ruling
Elders, General Presbyter, Stated Clerk, Recording Clerk, Treasurer, Moderator, Members of Leadership Team
and Presbytery Committee chairs.

C. Procedural Rules for the meeting of Presbytery (approval by two-thirds vote required to adopt #3).

1. Persons wishing to speak to the Presbytery - giving a report, debating a motion, raising questions -
will do so by using the microphones.

2. Each speaker, after recognition by the Moderator, will give his or her name and church name (or
other relationship to the Presbytery if not pastor or elder commissioner from a session).

3. Limitation of Debate - 30 minutes per main motion, with each individual limited to 3 minutes per
speech.

4. A recommendation from a committee or other entity elected by the Presbytery, upon being presented
to Presbytery by an elected member of that entity, is considered to be on the floor for Presbytery's
debate, amendment, and disposition without the necessity of a motion placing the recommendation
on the floor.




Motion Basics

STEPS OF THE MOTION

1 Commissioner rises and addresses the Moderator.

2 Moderator recognizes commissioner and grants the floor.

3 Commissioner makes motion. (Commissioner may not debate before the motion is seconded.)
4 Another commissioner seconds the motion without recognition from the moderator.

5 Moderator statesthe motion.

& Moderator calls for debate. (Maker of the motion has the privilege of first debate.) All speakers
must address the moderator and be recognized by the moderator.

7. M oderator states the motion.
& M oderator takes the vote and announces the vote and the results of the vote.
Q Moderator states the next order of business.

SEVEN USEFUL MOTIONS

1 Amend. There are only three forms of simple amendment.
a. to delete or strike out
b. to add or insert
c. tostrike out and insert

Thewords proposed for deletion or addition must be consecutive words. When the amendment does not involve
consecutive words or is longer than a paragraph, the motions "to substitute™ (a form of amendment) is used.
This is a difficult motion and should never be used when the simple form of amendment can be used.

2 Commit or Refer. To commit or refer back to committee for further study and amendment allows the
consultative process to be used in greater depth. When this motion is made, it needs to state clearly what
committee; appointment of the committee, if necessary; the task of the committee; and report time.

3. Postpone to a Particular Time. This motion takes precedence over the preceding two and has the
power to grant additional time to a particular member or committee or do further study or consultation. It
should always be used in preference to "table" because it permits debate on the propriety of postponement.

4. Limits on Debate. The assembly always has the power, and the moderator the right of suggestion, to
limit debate to a particular hour, or extend or shorten speeches according to the necessity of the moment.
Limits on the length of speeches are advisable in instances where the issue before the assembly is highly
divisive and many members wish to speak.

5. Previous Question. The maker of the motion "to move the previous question” (close debate and
immediately take the vote) must be recognized by the moderator and the motion must receive a second. It is
never in order when called from thefloor. This motion should never be considered when it is used to prevent
legitimate debate.

6. Lay on the Table. This motion is seldom necessary. The motion "to postpone™ is always preferable
because of its lower rank and its debatability. Misuse of this subsidiary motion can be a strategy that seriously
abridges the rights of the assembly because of its high rank and its adoption by a majority vote without debate.
The moderator is obliged to explain carefully to the assembly the implications of this motion should it be
made.

7. Consideration by Paragraph or Seriatim. Consideration by paragraph or seriatim is an incidental
motion that may be suggested by the moderator or any two members of the assembly, allowing for orderly
consideration of a complex proposal with several different parts, clarifying for the assembly the controversial
aspects of the proposal. Each paragraph of the proposal can be amended without finally adopting the new
wording until the final action on the main motion as amended.

(Adapted fromParliamentary Procedures inthe Presbyterian Church (U.S.A.)by Marianne L. Wolfe, P.R.P.)




Summer 2025

We at the Board of Pensions are working hard to serve our
churches, ministers, and employees of the Presbyterian Church
(USA). I am here to support you and your congregation should you
have any questions about the Board’s benefits and programs. | look
forward to our continued partnership.

Emin Ch udy The Board of Pensions is a national agency of the Presbyterian
Church Consultant Church (U.S.A.), offering a broad range of benefits to PC(USA)

churches, agencies, mid councils, and affiliated employers.
m: 215-356-8227

echudy@pensions.org Member/Employer Services: 800-773-7752 M-F 8:30 am to 6:00 pm
memberservices@pensions.org

2026 Rates and Employer Agreements

Due to challenges in the healthcare industry that continue to drive up costs, the Board of Directors
approved medical dues increases in June for 2026 for the Congregational Pastors Package and
Transitional Pastor’s Participation. Dues for the income protection benefits in the packages, including
death and disability and pension, will remain at 10% of effective salary in 2026. Rates for Benefits Plan
offerings provided outside of packages will be available to employers in Benefits Connect on Aug. 28,
when Employer Agreement season opens. The Decision Guide for Minister Benefits tool, which helps
with cost calculation and eligibility, has also been updated. See details in the Summer Board Bulletin.

Mental Health

Spring Health, the new provider for the Employee Assistance Plan (EAP), offers eligible plan members a
variety of mental well-being and EAP services, including mental health care navigation, six clinical
therapy sessions at no cost to them, and unlimited virtual coaching sessions with certified coaches at
no cost. Every Spring Health provider is in-network with Highmark BCBS, so if the member is also
enrolled in medical benefits, consultations with a Spring Health mental health care provider can
continue with lower copays and deductibles.

Should a minister or staff member need to take leave to focus on mental health, they can consider
applying for Temporary Disability benefits. Temporary Disability may be offered by itself or as part of the
Covenant Package, Congregational Pastors Package and the Transitional Pastor’s Participation Package.

Other important information:

Assistance Program Grant Opportunities: In 2024, the Assistance Program distributed over 2,700 grants
for a total of approximately $9.5 million in funds. Read about potential grant opportunities for active
and retired Benefits Plan members.

Employer Support with Benefits Connect: Quick Start Guides for Benefits Connect are found here.
Employer Reps may also call Employer Services for assistance. See contact info and hours above.



PRESBYTERY OF WEST VIRGINIA

REPORT OF THE LEADERDHIP TEAM
Andy Rice, Leadership Team Chair
August 16, 2025

RECOMMENDATIONS:

1.

That the Presbytery of West Virginia Manual of Operations be approved as revised to reflect
the changes called for in the Strategic Plan that was adopted by the Presbytery at the November
2024 meeting. The proposed revised manual will be sent in a supplemental packet. This shall
be considered a first reading, with a second reading to follow at the November 2025 meeting
of the Presbytery.

INFORMATION:

1.

The Leadership Team (LT) met on June 17 and again on July 16. The focus of the meetings
has been managing the implementation of the Strategic Plan and overseeing the ongoing
business and ministry of the Presbytery. The implementation of the Strategic Plan is
proceeding well, with many groups throughout the Presbytery working diligently and tirelessly
to complete the tasks they have been assigned. At this point, the LT sees the various pieces of
the plan coming together and will continue to make every effort to guide those pieces into a
coherent and connected expression of the body of Christ.

The LT reviewed and approved position descriptions for the Connectional Presbyter position
and the Treasurer/Business Administrator position.

The LT heard updates from the Lead Presbyter/Stated Clerk search committee, as well as the
Connectional Presbyter Search committee. Both groups are ready to receive applications or
will have already begun to do so by the publication of this report.

The LT continues to consult with and support the work of the Transitional Nominating
Committee (TNC). The LT was thrilled to learn that the TNC has made substantial progress in
their work and anticipates the great majority of committee positions to be filled by the
nominations that will be made at the August meeting of Presbytery.

The LT reviewed feedback forms from the May meeting of Presbytery. The LT is sensitive to
concerns raised about a lack of virtual/online access by some who struggled to attend in person
or who were unable to attend as a result. Those concerns will be considered when looking at
locations for the Presbytery meetings scheduled for 2026, but the LT does wish to encourage
any who are able to attend meetings of the Presbytery in person to do so. That scheduling work
will begin in the coming month.



6.

10.

The LT finalized its work on the changes to the Manual of Operations called for by the adoption
of the strategic plan. The LT wishes to express deep thanks to all those involved in this process.

The LT met with Stewardship Committee Chair Mark Boyd to discuss the Presbytery budget
for 2026. The LT continues to monitor the degree to which the funds of the Presbytery are
being drawn upon to support the budget, particularly which expenses are ongoing, and which
are temporary during this period of transition. The LT thanks the Stewardship Committee for
its work in developing a new budget that will reflect the changes called for in the Strategic
Plan.

The LT discussed the implementation of the Transitional Plan for Bluestone that was adopted
by the Presbytery at the May meeting. LT’s first priority in this process is empaneling the
Transitional Board called for in the plan. The LT is thankful for those names that have been
suggested thus far. The LT continues to request volunteers and nominations for members of
the Transitional Board and wishes to emphasize again the critical nature of this work in making
the plan succeed.

The LT discussed and planned the educational focus for the August meeting of Presbytery.

The LT discussed an annual retreat in December of this year that will include the incoming
chairs of the new committees. The LT anticipates being joined at this retreat by Dr. Corey
Schlosser-Hall, the Deputy Executive Director of the Interim Unified Agency of the PC(USA).
The focus of the retreat will be how to best realize the vision called for in the Strategic Plan,
with the expectation that the various pieces of the plan will be in place by the start of the new
year.



PRESBYTERY OF WEST VIRGINIA

REPORT OF THE STEWARDSHIP COMMITTEE
Mark Boyd, Committee Chair
August 16, 2025

RECOMMENDATIONS:

1. That Presbytery approve an increase in per capita giving of $2.70, for a total of $33.

Rationale: The proposed per capita reflects that the Presbytery of West Virginia receives 81%
of the apportionment, which is $19.34. The Synod of the Trinity receives 5% of the
apportionment, which is $2.40. The General Assembly receives 14% of the apportionment,
which is $11.26.

2. That Presbytery approve the 2026 Budget as presented. The budget immediately follows this
report.

Rationale: The 2026 budget reflects increased staff salaries under the new Presbytery structure
as received from the Leadership Team following their consultation with Synod and Presbytery
staff. The budget includes the maximum salary for each position. Additionally, a portion of the
2026 budget contains estimated expenses for severance and moving costs, which also include
the maximum cost of $77,963. The severance and moving expenses are not recurring costs and
are estimates based on experience as well as recent moving expenses incurred by churches in
the Presbytery who have called ministers from out of the state. Once the salary structure,
potential moving costs, and potential severance costs are known, the Stewardship Committee
expects that a revised budget will be presented, likely in the early portion of 2026.

INFORMATION:

1. The committee met on June 26, 2025, to review the financial reports as of May 31, 2025, and
draft the 2026 Budget. The committee reviewed the budget requests for 2026 from the current
committee chairs as a part of the budget discussion.

2. The 2025 second quarter financial reports follow this report and will be presented by Financial
Administrator/Treasurer Chris Alfred.
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Presbytery of West Virginia

2026 Draft Budget
Commission on Operations: 2025 2026
Admin,Stewardship,Trustess R/F Amount R/F Amount
Office Expenses $ 49,500.00 37000 $ 39,100.00 39100 Mission Develop,ent
Annual Review $ 15,000.00 $ 12,000.00 12000 PWV Funds
Al Salaries (including housing & utilities $ 241,363.00 92500 $ 340,580.00 99000 52.5K Small Church, 20K MDF, 26.5 PWV
Lead Presbyter $ 100,480.00
Connectional Presbyter $ 80,480.00
Business Administrator/Treasurer $ 60,480.00
Communications Coordinator $ 30,360.00
Severence Packages 30,000.00
Older Adult Ministries Coordinator 38,780.00
Pension Expense $ 15,930.00 $ 17,132.00
Medical Insurance Expense $ 56,955.00 $ 90,668.00
Payroll Taxes $ 15,778.00 $ 23,088.00
Workers' Compensation $ 1,750.00 $ 1,000.00
Con. Ed & Professional Expense $ 10,400.00 $ 14,000.00
Moving Expenses $ - $ 40,000.00
Travel Expense $  26,500.00 $ 25,000.00
Staff Development $ 1,000.00 1000 $ 1,000.00 1000 MDF
Committee Expenses $ 1,150.00 $ 500.00
Bluestone Support *
Bluestone Staffing Support $ 91,470.00 $ 77,750.00 56K MDF
Insurance $ 17,000.00 38K Building Sale Proceeds
Commission on Operations: $526,796.00 $698,818.00 77963 Building Sale Proceeds
Leadership Team:
Leagal Consultation $ 5,000.00 5000 $ 5,000.00 5000 PWV
Committee Expenses $ 2,500.00 $ 2,500.00
Presbytery Meetings $ 3,000.00 $ 3,000.00
Moderator Expenses $ 1,000.00 $ 1,000.00
Transition Expenses $ 5,000.00 5000 $ - Building Sale Proceeds
Presbyter Search Committee $ 7,500.00 7500 $ - Building Sale Proceeds
General Assembly $ - $ 6,000.00 6000 MDF
Leadership Team: $24,000.00 $17,500.00



Committee on Nurture and Relations:

Resource Center Acquisitions
Resource Ctr. - Supplies/Equip.
Resource Ctr. - Catalog Program
Video license

Festival of Faith

Church Educators Support
ECCA Retreat

Children's Retreat

Spring Youth Retreat

Fall Youth Retreat

HS Youth Conference/Mission Trip
Youth Council

Adult Spiritual Development
Scholarships

Presbytery Worship

APCE Membership

Leadership Development Program
CIT Support

Summer Camp

Relationship Development
Miscellaneous

Committee Expenses

Committee on Nurture and Relations:
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500.00
200.00
800.00
300.00
1,500.00
300.00
1,500.00
2,000.00
2,000.00
4,000.00
7,000.00
400.00
1,000.00
1,000.00
200.00
400.00
2,200.00
4,500.00
2,000.00
200.00
1,450.00
$33,450.00

Presbytery of West Virginia
2026 Draft Budget

2000
2000
4000
7000
400
1000
1000

2200
4500

2000
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500.00
800.00
325.00
2,500.00
200.00
2,000.00
2,000.00
5,000.00
5,000.00
500.00
1,000.00
1,000.00
200.00
400.00
2,500.00
4,500.00
35,000.00
2,000.00
200.00
500.00
$66,125.00

2000 Rachel McClintic

2000 Rachel McClintic

5000 Rachel McClintic

5000 Rachel McClintic
500 Rachel McClintic

1000 MDF

1000 PEPS

2500 Small Church

4500 Rachel McClintic
15000 MDF

2000 Small Church



Commission on Pastoral Ministry:

PREPARATION FOR MINISTRY
Care of Candidates
Career Counseling
Scholarships
Conferences
ALP/CP Preparation Program
Support of ALP
New Preacher Studio
1,001 New Worshipping Comm.
Small Church Conf.
CRE Training (Con. Ed.)
Ministry Training
Professional Development
Church Professional Orientation
COM Resources
Congregational Care Travel
Memorials
Emergency Church Assistance
Validated Ministry Dinners
Committee Meetings

Commission on Pastoral Ministry:
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1,000.00
2,500.00
5,000.00
500.00
14,000.00
3,000.00
500.00
500.00
500.00
500.00
3,000.00
1,000.00
500.00
500.00
500.00
1,500.00
1,200.00
4,300.00
$40,500.00

Presbytery of West Virginia

2026 Draft Budget
$ 500.00
$ 2,000.00
5000 $ 5,000.00
$ 500.00
14000 $ 12,000.00
1000 $ 4,000.00
$ 1,000.00
500 $ 500.00
500 $ 500.00
500 $ 500.00
500 $ 500.00
1500 $ 3,000.00
$ 1,000.00
$ 500.00
$ 500.00
500 $ 500.00
1500 $ 1,500.00
$ 1,200.00
$ 3,000.00
$38,200.00
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5000 Bush

12000 Rachel McClinitcn 2026 Small Church 2025

1000 PWV Funds

500 Small Church
500 Small Church
500 Small Church
500 PEPS

3000 Small Church

500 PWV-COM Discretionary
1500 Small Church



INSTITUTIONAL PARTNERSHIPS

Davis & Elkins $ 1,250.00
Davis-Stuart $ 1,250.00
Westminster Foundation $ 1,250.00
Convenant House $ 1,250.00
MISSIONS PARTNERSHIPS
Kenya Partnership $ 1,000.00
The Shack NH Support $ 12,000.00
Tyrand Coop. Ministry Support $ 2,500.00
WV Min. of Advocacy & Workcamps $ 15,000.00

1,000.00
11,000.00
1,000.00
1,000.00
500.00

Children on the Spectrum $ 1,000.00
Mission Grants $ 11,000.00
Older Adult Ministry $ 1,000.00
Peacemaker Support $ 1,000.00
Committee Expenses $ 500.00

Presbytery of West Virginia
2026 Draft Budget

1,250.00
1,250.00
1,250.00
1,250.00

@H H H B

1000
12000
2500
15000

500.00
9,000.00
2,500.00

15,000.00

1000

@H P H H P

500 Kenya Fund
9000 MDF
2500 Midland Memorial
15000 MDF
MDF




Presbytery of West Virginia

2026 Draft Budget

Revenue in Support of Budget
Shared Mission (Net of GA & Synod Suppor $ 268,141.00 $ 268,430.00
Per Capita (Net of GA & Synod portions) $ 106,066.00 $ 111,263.00
Previous Year Shared Mission & Per Capit $ 10,000.00 $ 10,000.00
Outside Funding $ 40,000.00 $ 40,000.00
Interest & Gifts $ 10,839.00 $ 11,000.00
Building Sale Proceeds $ 12,500.00 $ 115,963.00
Restricted Fund Support (see below) $ 227,600.00 $ 313,887.00
Revenue in Support of Budget  $675,146.00 $870,543.00
$0.00

Restricted Fund Support

Midland Memorial 2,500 2,500
Rachel McClintic Fund 19,900 31,000
MDF 87,000 165,387
Small Church Fund 65,700 63,000
Funds of PWV 45,000 45,000
Bush Fund 5,000 5,000
Slaughter Fund 0 0
PEPS 1,500 1,500
Kenya Partnership 1,000 500
$ 227,600 $ 313,887

15

PWV/GA/Synod = 81/14/5
Per capita rate $33.00
19.34 PWV
11.26 GA
2.4 Synod

2.25%
1.85%
9.62%
5.00%
19.00%
1.70%

60.00%
100.00%



Presbytery of West Virginia

Statement of Financial Position

As of June 30 2025

ASSETS
Current Assets

CHECKING/SAVINGS
Petty Cash
Payroll - WesBanco Bank
Huntington Bank Money Market
Huntinton Bank Checking
Cash - United Bank Checking
WV Federal Credit Union
New Life Fund - WesBanco Bank
Building Sale proceeds - WesBanco Bank

Total Cash/Checking

Wells Fargo - MDF
Equities -- Index Fund
Fixed Income

Total Wells Fargo - MDF

Wells Fargo Money Market
Wells Fargo MM - PWV
Kay Long Memorial Fund
Molly Gant Scholarship Fund
Kenya Partnership
Presbyterian Hunger Program

Pack Endowment Fund

Total Wells Fargo Money Market

INVESTMENTS

New Covenant Funds of PWV

New Covenant New Ch. Devel

New Covenant PEPS

New Covenant Slaughter

New Covenant Riner

New Covenant Scholarship

New Covenant Seminary Student

New Covenant Dickinson

New Covenant Bush Fund

New Covenant Midland Mem.

New Covenant Small Church

T Rowe Price - Rachel McClintic

Total INVESTMENTS
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06/30/25

133.93
3,088.77
160,266.16
89,950.63
144,418.41
241,103.56
371,524.99
452,225.48
1,462,711.93

0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

06/30/24

133.93
2,732.65
0.00

0.00
396,758.65
237,516.25
256,397.60
464,573.00
1,358,112.08

1,380,111.21
457,843.03

1,837,954.24

62,167.90
10,486.21
16,920.34
4,114.19
43,024.85
220,921.00

357,634.49

250,412.05
232,166.30
3,804.35
2,207.21
92,673.33
10,557.66
50,429.01
76,238.70
279,306.99
106,178.33
1,240,754.40
1,593,022.26
3,937,750.59




Presbytery of West Virginia

Statement of Financial Position

As of June 30 2025

06/30/25
I
NCTC INVESTMENTS
Mission Development Fund 1,852,755.27
Multi Us Funds
Kay Long Memorial Fund 11,618.64
Molly Gant Scholarship Fund 18,747.62
Kenya Partnership 1,487.49
Presbyterian Hunger Program 31,756.81
Pack Endowment Fund 240,836.05
Multi Us Funds 304,446.61
Scholarship Funds
Reiner Fund 110,505.42
Bush Fund 311,754.46
Scholarship Fund 11,736.79
Seminary Fund 56,287.30
Dickinson Fund 85,095.47
PEPS Fund 4,246.25
Slaughter Fund 2,453.72
Scholarship Funds 582,079.41
Midland Memorial Fund 118,513.20
New Church Development 259,137.15
Small Church Fund 1,369,747.62
Rachel McClintic Fund 1,760,252.74
Funds of the Presbytery 293,901.98
Total NCTC INVESTMENTS 6,540,833.98
TOTAL CHECKING/SAVINGS 8,003,545.91
Accounts Receivable 0.00
Total Accounts Receivable 0.00
Other Current Assets
Notes Receivable MDF 47,598.82
Notes Receivable Riner 3,415.04
Notes Receivable R. McClintic 79,634.95
Workers Comp Deposit 247.09
Total Other Current Assets 130,895.90
Total Current Assets 8,134,441.81

Fixed Assets
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06/30/24

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

7,491,451.40

0.00

0.00

52,548.18
3,415.04
92,977.93
247.09
149,188.24

7,640,639.64



Presbytery of West Virginia

Statement of Financial Position

Land

Building & Grounds
Furniture & Fixtures
Capital Equipment
Software

Accumulated Depreciation

As of June 30 2025

Total Fixed Assets

TOTAL ASSETS

LIABILITIES & EQUITY

Liabilities

Current Liabilities
Other Current Liabilities

Benevolence Receipts Payable

Payroll Liabilities

Total Other Current Liabilities

Deferred Revenue

Total Liabilities

Equity

Fund Balance Funds of PWV
Fund Balance - MDF

Fund Balance New Ch. Devel
Fund Balance Hunger Prog

Fund Balance PEPS

Fund Balance Slaughter

Fund Balance Riner

Fund Balance Scholarship

Fund Balance Seminary Student
Fund Balance Dickinson

Fund Balance Bush Fund

Fund Balance Midland Mem.
Fund Balance Small Church
Fund Balance Kenya Partnership
Fund Balance Rachel McClintic
Fund Balance Kay Long Memorial
Fund Balance Molly Gant Fund
Fund Balance Pack Endowment

Fund Balance New Life
Net Income

Total Equity

TOTAL LIABILITIES & EQUITY
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06/30/25

0.00

0.00

0.00
16,456.11
669.51
-16,947.05

178.57

8,134,620.38

0.00
12,594.49

12,594.49

40,392.05

52,986.54

1,638,878.54
1,750,467.27
214,345.33
24,085.86
3,986.00
2,085.69
81,749.65
10,007.14
46,556.29
70,385.39
262,601.27
100,394.03
1,203,179.55
3,869.89
1,465,130.44
8,907.84
15,561.87
220,974.40
426,537.40
413,729.25
7,963,433.10

8,016,419.64

06/30/24
0.00
0.00
0.00
16,456.11
669.51
-16,947.05
178.57

7,640,818.21

0.00
14,215.14

14,215.14

40,392.05

54,607.19

1,638,878.54
1,750,467.27
214,345.33
24,085.86
3,986.00
2,085.69
81,749.65
10,007.14
46,556.29
70,385.39
262,601.27
100,394.03
1,203,179.55
3,869.89
1,465,130.44
8,907.84
15,561.87
220,974.40
426,537.40
579,743.82
8,129,447.67

8,184,054.86



PRESBYTERY of WEST VIRGINIA

Budget vs. Actual

YTD June 30 2025

COMPOSITE BY COMMITTEE

Restricted Fund

Committee YTD 6/30/25 Budget % Support
ADMINISTRATION 231,750.48 511,146 45.3% 139,500
BLUESTONE 0.00 5,500 0.0% 4,500
LEADERSHIP 674.79 24,000 2.8% 5,000
MINISTRY (773.79) 14,000 -5.5% 5,500
MISSIONS 23,750.00 50,000 47.5% 31,500
NURTURE 1,962.03 25,700 7.6% 19,600
PJC 150.00 200 75.0%
RELATIONS 1,000.00 2,250 44.4% 2,000
REPRESENTATION 0.00 200 0.0%
STEWARDSHIP 0.00 15,250 0.0%
TRUSTEES 0.00 400 0.0%
VOCATIONS 7,876.46 26,500 29.7% 20,000
TOTAL $ 266,389.97 675,146 39.5% 227,600
SHARED MISSION (net) 95,304.93 268,141 35.5%
PER CAPITA (net) 47,767.98 106,066 45.0%
PREV. YR BENEV./PER CAPITA 4,452.04 10,000 44.5%
OUTSIDE FUNDING 20,000.00 40,000 50.0%
INTEREST & GIFTS 9,700.51 10,839 89.5%
Building Sale Proceeds 0.00 12,500 0.0%
RESTRICTED FUND SUPPORT 89,164.51 227,600 39.2%
TOTAL $ 266,389.97 $ 675,146 39.5%
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PRESBYTERY of WEST VIRGINIA

Budget vs. Actual
YTD June 2025

YTD 6.30.25 Budget % Restricted Fund Support
ADMINISTRATION
OFFICE EXPENSES
Postage 408.69 37,000 Mission Dev. Fund
Supplies 314.07 12,000 Funds of PWV
Publications & Subscriptions 1,337.95
Presbytery Directory 317.50
Telephone
Rent 1,050.00
Equipment
Equipment Maintenance 2,358.17
Staff Expenses 1,196.20
Insurance - Property 10,923.50
Web Site Maintenance 125.00
Internet Service 360.00
Bank service fees 426.08
Background Check Fees 96.00
Miscellaneous
TOTAL OFFICE EXPENSE 18,913.16 49,500 38.2%
SALARY & PERSONNEL EXPENSE
All Salaries (including housing & utilities) 149,610.64 305,102  49.0%
Pension Expense 12,673.80 20,104 63.0%
Medical Insurance Expense 34,963.98 74,136  47.2%
Payroll Taxes 7,436.12 20,654  36.0%
Workers' Compensation 435.75 1,750 24.9%
Continuing Education & Professional Expense 1,850.89 11,900 15.6%
Travel Expense 5,866.14 26,500 22.1%
TOTAL SALARY & PERSONNEL EXPENSE 212,837.32 460,146  46.3% 89,000 $46K Small Church, $20K MDF
COMMITTEE EXPENSE $26K Funds of PWV
Staff Development 0.00 1,000 0.0% 1,000 Mission Development Fund
Committee Meetings 0.00 500 0.0%
TOTAL COMMITTEE EXPENSE 0.00 1,500 0.0%
| $ 231,750.48 | $ 511,146 | 45.3%
BLUESTONE
CIT Support 0.00 4,500 0.0% 4,500 Rachel McClintic Fund
Committee Meetings 0.00 1,000 0.0%
E - |s 500 00w
LEADERSHIP TEAM
GOVERNING BODY EXPENSE
Presbytery Meetings 834.79 3,000 27.8%
Moderator Expenses 1,000 0.0%
General Assembly 0 0.0% 6,000 Mission Development Fund
Denomination Resources (312.00)
COMMITTEE EXPENSE
Consulting Group-Presbytery 0
Transition Expenses 5,000 5,000 Building Sale proceeds
Presbyter Search Committee 7,500 7,500 Building Sale proceeds
Legal Consultation 810.00 5,000 16.2% 5,000 Funds of PWV
Leadership Team (658.00) 2,500 -26.3%
$ 674.79 | $ 24,000 | 2.8%
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PRESBYTERY of WEST VIRGINIA

Budget vs. Actual
YTD June 2025

YTD 6.30.25 Budget % Restricted Fund Support

MINISTRY
CONGREGATIONAL DEVELOPMENT
1,001 New Worshipping Comm. 500 0.0% 500 Small Church Fund
Small Church Conf. 500 0.0% 500 Small Church Fund
COMMITTEE ON MINISTRY
CRE Training (Cont. Ed.) 500 0.0% 500 Small Church Fund
Ministry Training 500 0.0% 500 PEPS
Professional Development 1,158.21 3,000 38.6% 1,500 Small Church Fund
Church Professional Orientation 1,000 0.0%
COM Resources 500 0.0%
Congregational Care Travel 500 0.0%
Memorials 100.00 500 20.0% 500 Funds of PWV - COM Disc.
Miscellaneous 0 0.0%
Emergency Church Assistance 1,500 0.0% 1,500 Small Church Fund
Committee Meetings (2,032.00) 5,000 -40.6%

$ (773.79)| $ 14,000 | -5.5% |
MISSIONS
INSTITUTIONAL PARTNERSHIPS
Davis & Elkins College 625.00 1,250 50.0%
Davis-Stuart 625.00 1,250 50.0%
Covenant House, Inc 625.00 1,250 50.0%
Westminster Foundation 625.00 1,250 50.0%
MISSION PARTNERSHIPS
Kenya Partnership 1,000 0.0% 1,000 Kenya Partnership
The Shack NH Support 6,000.00 12,000 50.0% 12,000 Mission Dev. Fund
Tyrand Coop. Ministry Support 1,250.00 2,500 50.0% 2,500 Midland Memorial
WVMAW 7,500.00 15,000 50.0% 15,000 Mission Dev. Fund
MISSION GRANTS 6,000.00 11,000 54.5%
Older Adult Ministry 1,000 0.0%
Children on the Spectrum 500.00 1,000 50.0%
Peacemaker Support 1,000 0.0% 1,000 Mission Dev. Fund
Committee Meetings 500 0.0%

$ 23,750.00 | $ 50,000 | 47.5% |
NURTURE
CHRISTIAN NURTURE & WORSHIP
Resource Ctr Acquisitions 500 0.0%
Resource Ctr. - Supplies/Equip. 200 0.0%
Resource Ctr. - Catalog Program 800 0.0%
Video License 300 0.0%
Festival of Faith 1,150.79 1,500 76.7%
Church Educators Support 63.55 300 21.2%
Educator/Clergy/ALP/CP Retreat 158.39 1,500 10.6%
Children's Retreat 2,000 0.0% 2,000 Rachel McClintic Fund
Spring Youth Retreat 704.91 2,000 35.2% 2,000 Rachel McClintic Fund
Fall Youth Retreat 4,000 0.0% 4,000 Rachel McClintic Fund
HS Youth Conf. Mission Trip (169.29) 7,000 -2.4% 5,000 Rachel McClintic Fund
Youth Council 170.47 400 42.6% 400 Rachel McClintic Fund
Adult Spiritual Development 1,000 0.0% 1,000 Mission Dev. Fund
Scholarships 1,000 0.0% 1,000 PEPS
Presbytery Worship 27.19 200 13.6%
Miscellaneous 200 0.0%
APCE Membership 400 0.0%
Leadership Development Program (143.98) 2,200 -6.5% 2,200 Small Church Fund
Committee Meetings 200 0.0%

$ 1,962.03 F$ 25,700| 7.6%




PRESBYTERY of WEST VIRGINIA

Budget vs. Actual
YTD June 2025

YTD 6.30.25 Budget % Restricted Fund Support
PJC
Permanent Judicial Commission 150.00 200  75.0%
RELATIONS
Cluster Support 1,000.00 2,000 50.0% 2,000 Small Church Fund
Relations Committee Expenses 250 0.0%

$ 1,000.00 | $ 2,250 | 44.4%

REPRESENTATION

Committee on Representation 200 0.0%

STEWARDSHIP

FINANCE & DEVELOPMENT

Outside CPA Costs 15,000 0.0%

Committee Meetings 250 0.0%
$ - | $ 15,250 | 0.0% |

TRUSTEES

Trustees 0.00 400  0.0%

VOCATIONS

PREPARATION FOR MINISTRY

Care of Candidates 1,000 0.0%

Career Counseling 1,775.00 2,500 71.0%

Scholarships 5,000 0.0%

Conferences 500 0.0%

ALP/CP Preparation Program 6,341.46 14,000 45.3%

Support of ALP/CP (240.00) 3,000 -8.0%

Committee Meetings 500 0.0%

$ 7,876.46 | $ 26,500 | 29.7%

TOTAL $ 266,389.97 | $675,146 | 39.5%
REVENUE IN SUPPORT of BUDGET Budget
Shared Mission (net of GA & Synod support) 95,304.93 268,141
Per Capita (net of GA & Synod support) 47,767.98 106,066
Previous Year Shared Mission & Per Capita 4,452.04 10,000
Outside Funding (Presby. Housing & PHP) 20,000.00 40,000
Interest & Gifts 9,700.51 10,839
Building Sale Proceeds 12,500
Restricted Fund Support 89,164.51 227,600
TOTAL 266,389.97 $675,146

22

5,000 Bush Fund

14,000 Small Church Fund

3,000 2K Slaughterm 1K Funds of PWV



2025 BENEVOLENCE PLEDGING PER CAPITA REPORT

2025 2025 2025

2025 giving at 2023 Per Capita Per Capita

Pledge 6/30/25 Membership | ($30.30/mbr F6<;>3COCj2a5t
Alderson 7 212.10
Alexander Memorial 290 290.00 7 212.10
Anderson Memorial 22 666.60
Arthurdale - Community 1300 650.00 25 757.50 379
Bates Memoirial 57 1,727.10 1,000
Baxter 5 151.50
Beckley 3,333.31 144 4,363.20 2,106
Beechwood 360 90.00 36 1,090.80 273
Belington 720 300.00 19 575.70 240
Belle 1633 1,073.25 5 151.50 152
Bethlehem 8 242.40
Beulah Humble 13 393.90
Beverly 19 575.70 576
Big Spring 10 303.00
Bluefield-First 3,375.00 59 1,787.70 1,010
Bradley 0 17 515.10 303
Bramwell 17 515.10 515
Bream Memorial 375.00 85 2,575.50 644
Bridgeport (all pwy) 1,000.00 114 3,454.20 1,142
Buckhannon-First 400 400.00 9 272.70 273
Canyon Community 5 151.50
Centerville 5360 5,360.00 23 696.90 697
Ch. of the Covenant- 2388.55 1,257.85 25 757.50 66
Charleston-First (aipwv) 35588 16,078.30 706 21,391.80 8,913
Church of Our Saviour 400.00 7 212.10 212
Clarksburg-First 3,250.00 135 4,090.50 2,045
Clear Creek 300 300.00 18 545.40 545
Clifton 3000 1,250.00 59 1,787.70 783
Clothier 9 272.70 273
Colcord-First 25 757.50
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2025 BENEVOLENCE PLEDGING PER CAPITA REPORT

Comfort 345.50 15 454.50 455
Davis Mem. - Elkins 11408 4,753.35 146 4,423.80 1,780
Davis Mem. - Gassaway 1061 240.00 11 333.30 120
Dunbar-First 505.00 40 1,212.00 333
Edgewood 3528 882.00 44 1,333.20 333
Eleanor 12 363.60
Elk Hills 1000 416.65 40 1,212.00 505
Enslow Park 90 2,727.00 682
Fairmont-First 1,110.00 121 3,666.30 1,288
Falls View 8 242.40
Fayetteville 9119 3,576.00 77 2,333.10 1,008
Fleming Memorial 2700 29 878.70
Frankford 2956 2,956.00 19 575.70 576
Gilbert 47 1,424.10
Glenville 4520 22 666.60
Grace Covenant 15 454.50 455
Harman 11 333.30 333
Highlawn Huntington 3,500.00 137 4,151.10
Highlawn St. Albans 810.00 49 1,484.70 485
Hinton-First 2100 525.00 30 909.00 220
Hughes River - Cairo 8 242.40
Huntington Second 15 454.50
Huntington-First 252 7,635.60
Kanawha United 15225 7,613.00 155 4,696.50 4,697
Keller 7 212.10
Kenova-First 29 878.70 300
Kesler Memorial 27 818.10
Kingwood-First 27 818.10 455
Kuhn Memorial 1500 750.00 82 2,484.60 1,035
Liberty 17 515.10
Logan-First 9791 4079.6 72 2,181.60 2,182
Mannington-First 20 606.00
Marlinton 1,130.00 69 2,090.70 2,091

24




2025 BENEVOLENCE PLEDGING

PER CAPITA REPORT

Marsh Fork 13 393.90 394
Mill Creek 19 575.70 576
Milton 20 606.00 330
Mingo 13 393.90 394
Morgantown-First 6,501.00 240 7,272.00 3,642
Mount Hope 8 242.40 242
Nitro-First 73 2,211.90

Oak Grove 62 1,878.60

Oak Hill-First 27 818.10 818
Old Stone 199 6,029.70 6,030
Parkersburg-First 106 3,211.80 803
Parsons 121.20 16 484.80

Philippi 8 242.40 242
Pineville 35 1,060.50 442
Pt. Pleasant 10343 4,309.60 70 2,121.00 884
Ravenswood-First 4603 4,603.00 17 515.10 515
Ripley-First 303.00 10 303.00 303
Riverlawn 2000 1,000.00 77 2,333.10 778
Rock Forge 14 424.20

Rock Lake 2606 880.00 86 2,605.80 880
Rome 190 78.75 4 121.20 51
Ronceverte 3200 1,600.00 73 2,211.90 1,150
Salem 13 393.90

Smithers 1000 585.00 16 484.80 700
South Charleston-First 0 122 3,696.60 1,879
South Park 2300 1,150.00 29 878.70 439
Spencer 1312.4 7 212.10

Spring Creek 1,313.00 37 1,121.10 1,121
Spring Valley 54 1,636.20

St. Albans-First 0 118 3,575.40

St. Andrew 34 1,030.20 274
Sugar Grove 250 250.00 11 333.30 583
Summerlee 120.00 9 272.70 136
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2025 BENEVOLENCE PLEDGING PER CAPITA REPORT

Summersville 811.50 54 1,636.20 758
Teays Valley 0 87 2,636.10 659
Thomas-First 433.16 132.00 14 424.20 108
Trinity 10 303.00 25
Tygarts Valley 1,000.00 30 909.00

Union 636.3 400.00 21 636.30 160
Upper Glade 1000 250.00 35 1,060.50 275
Valley Bend 2399 1,199.50 31 939.30 470
Village Chapel 10000 4,166.65 193 5,847.90 2,437
Waverly-Bethel 1628 1,628.00 13 393.90 394
Westminster-Vienna 5630 2,816.00 92 2,787.60 1,164
Weston-First 1400 1,400.00 10 303.00 303
White Sulphur Springs- 800 800.00 13 393.90 424
Whitesville-First 0 10 303.00 303
Williamson-First 63 1,908.90 1,909
Williamstown-First 6500 1,625.00 72 2,181.60 2,182
Winfield 585 292.50 12 363.60 182
Zion 34 1,030.20

TOTALS 175,063.41 | 111,310.51 5,867.00 177,770.10 76,831.65
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Presbytery of West Virginia
Benevolence Statement
YTD June 30 2025

Benevolence Dishursements
These funds are received from churches and disbursed on a monthly basis.

Per Capita 1st Qrt 2nd Qrt
Presbytery * 17,886 32,299.20
General Assembly 9,604 17,196.70
Synod of the Trinity 2,368 4,079.30
$ 29,858 | 53,575.20
Shared Mission
Presbytery * 34,137 | 63,203.30
General Assembly 4,513 8,844.17
Synod of the Trinity 1,669 3,257.81
$ 40,319 | 75,305.28
Special Offerings
Pentecost Offering 1,283 1,329.00
One Great Hour of Sharing 527 12,770.41
Peace & Global Witness
Presbytery 120 79.13
General Assembly 482 79.13
Synod of the Trinity 120 316.49
Christmas Joy 7,829 1,668.00
$ 10,361 | 16,242.16

*these funds are part of the presbyterys operating budget

Amount Received
Total Disbursed

# of Churches received from

Mission Co Workers 1st Qrt 2nd Qrt
General Mission Co Workers 300 300.00
Douglas Dicks 556 555.56
Jed Koball 556 833.31
Les/Cindy Morgan 306 431.25
Bob/Kristi Rice 556 555.54
Tim/Gloria Wheeler 306 431.25
$ 2,579 3,106.91
Presbyteryian Disater Assistance
PDA- General 360 515.00
PDA-Wildfires 700 -
$ 1,060 515.00
Other Gifts
Cents-Ability
Presbytery 1,251 2,692.14
General Assmebly 625 1,346.04
Davis Stuart 998 575.00
Theological Education Fund 292 449.99
Bluestone 200 175.00
Friends of Bluestone 583 250.01
Marshal Ukirk 0 -
Westminster Foundation 125 125.00
WVMAW 0 -
Hunger Unified 500.00
$ 4,074 6,113.18

I 1st Qrt I

2nd Qrt I

$ 88,251 $ 154,858
$ 88,251 $ 154,858
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Bluestone Conference Center
Budget Report YTD 6.30.25

INCOME 2025 Actual 2025 Budget Balance Sheet

Grant Subsidy - McClintic Fund - $ - 06/30/24 06/30/25
Retreats - Bluestone Events 2,747.00 6,500 42.3% ASSETS
Retreats - Presbyterian 250.00 6,000 4.2% Current Assets $  35,776.67 $ 26,267.72
Retreats - Non - Presbyterian 10,870.00 45,000 24.2% Property & Equip. (net of depr.) 140,501.82 140,501.82
Summer Camp Registrations 18,942.50 38,000 49.8% TOTAL ASSETS $ 176,27849 $ 166,770
RV/Tent Camping 4,434.94 2,000 221.7%
Donations 1,202.00 10,000 12.0% LIABILITIES
Friends of Bluestone 70,000.00 80,000 87.5% Current Liabilities $ 1,306.35 $ 3,337.52
MDF-Line of credit 0 Long Term Debt 77,665.65 71,309.17
Hinton Account 2,500 0.0% TOTAL LIABILITIES $ 78,972.00 $ 74,647
Reserves 20,000 0.0%
Interest 131 0
PWV Camp Staffing Subsidy 10,000.00 10,000 100.0%
Miscellaneous 32.32 -

TOTAL INCOME $ 118,480 $ 220,000 53.9%

EXPENSES 2025 Actual 2025 Budget

Salaries & Personnel $ 24822 $ 47,550 52.2%
Office & Administration 5,171 18,650 27.7%
Plant & Operation 20,505.02 66,000 31.1%
Special Expenses 7,726 7,500 103.0% *NOTE* - Presbytery 2025 Budget Support
Special Projects 50,551 54,000 93.6%
Planned Expenses 900 1,000 90.0% Facilities Director comp $ 73,774
Summer Camp Registration Exp 865 2,500 34.6% Program Director comp 20,600
Summer Staff & Salary 12,280 20,800 59.0% Property Insurance 21,847
Summer Program 395 1,000 39.5% Committee expense 1,000
Summer Camp Trips 200 1,000 20.0%

TOTAL EXPENSE $ 123,413 $ 220,000 56.1% 117,221

NET GAIN/(LOSS) $ (4,933)




PRESBYTERY OF WEST VIRGINIA

REPORT OF THE TRANSITIONAL NOMINATING COMMITTEE
Nellie Howard, Committee Facilitator
August 16, 2025

RECOMMENDATIONS:

1. For Presbytery 2026 Committee Chairs

a.
b.
C.
d.

Commission on Operations — Senta Goudy (RE, First Parkersburg)

Commission on Pastoral Ministry — Julie Olt (MWS, Old Stone)

Committee on Nurture and Relationships — Amy Parker (MWS, Village Chapel)
Committee on Outreach — John Nelson (RE, Highlawn St. Albans)

2. For Presbytery Commissions and Committees

a.

Commission on Operations — Class of 2026
Mark Boyd (MWS, First Huntington)

Rich Cardot (MWS, Valley Parish)

Doug Gray (RE, Bridgeport)

Jim Rowe (RE, Old Stone)

Commission on Operations — Class of 2027
Kate Fife (RE, Bream Memorial)

Mary Quick (RE, Spencer)

Jennifer Runyon (RE, Old Stone)

Commission on Operations — Class of 2028
Steve Elderbrock (MWS, Bridgeport)

Senta Goudy (RE, First Parkersburg)

Rocky Poole (RE, First Williamstown)
Wayne Northey (RE, First Clarksburg)

Commission on Pastoral Ministry — Class of 2026
Dawn Adamy (MWS, Bream Memorial)

Bill Dunfee (RE, First Williamstown)

Randy Fife (RE, Bream Memorial)

Elizabeth Lewis (MWS, Glenville)

Beth Vorhees (RE, First Charleston)

Commission on Pastoral Ministry — Class of 2027
Barbara Accord (MWS, retired)
Bob Hansen (RE, Highlawn Huntington)

29



Julie Hitsman (MWS, Spencer)
Charles McNeel (RE, Beckley)
Susan Perry (RE, First Logan)

Commission on Pastoral Ministry — Class of 2028

Noha Khoury-Bailey (MWS, Validated Ministry — Chaplain, St. Mary’s
Hospital)

David Lee (MWS, Marlinton)

Julie Olt (MWS, Old Stone)

Cherrie Sizemore (RE, Village Chapel)

Todd Wright (MWS, Village Chapel)

Committee on Nurture and Relationships — Class of 2026
Nick Blain (RE, First Huntington)

Missy Rickard (RE, First Williamstown)

Susan Smith (RE, First Charleston)

Committee on Nurture and Relationships — Class of 2027

Elizabeth Campbell-Maleke (MWS, First Williamston and Waverly-Bethel)
Mi Young Chung (RE, First Hinton)

Adam Greathouse (RE, First St. Albans)

Victoria Krebs (MWS, First Bluefield)

Committee on Nurture and Relationships — Class of 2028
Terry Layton (RE, Comfort)

Will Myers (MWS, Validated Ministry — WVU Campus Minister)
Amy Parker (MWS, Village Chapel)

Andrew Tilley (RE, Second Huntington)

Committee on Outreach — Class of 2026
Sharon Bell (MWS, Highlawn Huntington)
Chris Kilbert (MWS, Riverlawn)

Darlene McNeel (RE, Beckley)

Committee on Outreach — Class of 2027
Erica Layton (RE, Marsh Fork)

Isaiah Saul (RE, First Huntington)

Nancy Tissue (RE, Fayetteville)

Committee on Outreach — Class of 2028
Rodrigo Almeida (RE, Enslow Park)

Stephen Baldwin (MWS, Clifton and Ronceverte)
John Nelson (RE, Highlawn St. Albans)
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PRESBYTERY OF WEST VIRGINIA

REPORT OF THE VOCATIONS COMMITTEE
Todd Wright, Committee Chair
August 16, 2025

RECOMMENDATIONS:

1.

The committee recommends that Austyn Long, inquirer, be endorsed by the Presbytery as a
Theological Student Advisory Delegate to the 2026 General Assembly.

Following a review by legal counsel, the committee recommends approval by the Presbytery
of revisions to the Rachel Bell McClintic Endowment Fund for Strengthening Ministry,
Mission for Youth and Young Adults, and the Training of Ruling Elders for Pastoral
Leadership. The document immediately follows this report.

INFORMATION:

1.

The committee met on May 12 with Brandi Hicks and Randy Fife and found them both to
be ready to seek a call as a Commissioned Pastor.

At the June 9 meeting, the committee celebrated the news that Inquirer Austyn Long had
passed her Bible Exegesis exam.

The committee also submitted our budget request for 2026.

The committee discussed an Authorized Lat Preacher/Commissioned Pastor (ALP/CP) retreat
to be held in August.

The committee met July 22 and rejoiced that Austyn Long has been accepted at two CPE
programs that will take place during the upcoming academic year. This means she is available
to serve as a Theological Student Advisory delegate at the 2026 General Assembly meeting.

The committee made plans to review the exams of Level 2 participants in the ALP/CP
program who wish to go on to Level 3 in August, to hear sermons in September and review

their psychological evaluations and exams with them in October.

The Committee continues to work with Inquirer Rosa Ross to expedite her desired transfer to
Coastlands Presbytery.
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8. The committee reviewed revisions to the Rachel Bell McClintic Endowment Fund for
Strengthening Ministry, Mission for Youth and Young Adults, and the Training of Ruling
Elders for Pastoral Leadership, which have been approved by legal counsel.

9. The committee is planning a Communion Training workshop on August 10.

10. Through regular check-ins with Inquirers and Candidates via their liaisons, the committee
offers continuing support to those preparing for ministry under care of our presbytery.
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Page #1

Rachel Bell McClintic Endowment Fund
For Strengthening Ministry, and-Mission for and to Youth and Young Adults,

and the Training of Ruling Elders for Pastoral Leadership
(with proposed revisions — 2025)

The Rachel Bell McClintic Endowment Fund is made possible by a bequest to the Presbytery of
West Virginia from the estate of Rachel Bell McClintic, who died September 22, 1995 at the age
of 91. Ms. McClintic was a secondary school teacher who lived her life, frugally by many
standards, handling her business affairs well and always with the ultimate intention of helping
to provide for the needs of others in their journey of Christian faith.

Rachel McClintic was a graduate of Greenbrier College for Women and Marshall College (now
University). Active from childhood in the Frankford Presbyterian Church of Greenbrier
County, she was a former Sunday School teacher, circle leader, and organist for many years.
She was also treasurer of the Frankford Church Cemetery Fund and for years was responsible
for seeing to its upkeep. She and her sister were staunch supporters of the church, and
graciously contributed to its various needs and causes to benefit people (including, ultimately,
the donation of her body to medical science). She continued her love for her church by
providing a generous bequest to it toward helping meet its basic needs.

Ms. McClintic’s will directed that after her other bequests and expenses of settlement of the
estate were disbursed:

The remainder of my estate I will to the Presbytery of West Virginia to be
placed in an endowment fund and the interest is to be used for a loan to
students who are in need and desire education to become ministers,
missionaries, or some related field of service in The Presbyterian Church. I
prefer this being used for the youth of Appalachia.

Ms. McClintic named her first cousin, Ruth McClintic Morgan of Marlinton, WV, to be
Executrix of her estate. It is Mrs. Morgan’s understanding that the following purposes and
guidelines accord with Ms. McClintic’s wishes regarding how this portion of her estate would
be used to strengthen the mission and ministry of the Church through the Presbytery of West
Virginia.

A. Purposes
As administered by the Presbytery of West Virginia (herein referred to as “PWV”), this
Endowment Fund shall have three #we purposes consistent with the directives of Ms.
McClintic’s will.

Approved by Vocations Committee July 2025
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1. One purpose is to provide loans, based on need, to students who are in a covenant
relationship with PWV as they prepare for the Ministry of Word and Sacrament, for
service as a missionary or as a Certified Christian Educator, or for some other
ministry in the service of the Church.

2. The second purpose of the Fund is to underwrite initiatives made by PWV to assist,
encourage, and provide incentive to young people and youth in a Christian Journey
for their lives.

3. The third purpose of the Fund is to underwrite programs of the PWV to prepare
ruling elders for pastoral leadership in the churches of the Presbytery as
Commissioned Pastors (CPs) or Authorized Lay Preachers (ALPs).

B. General Guidelines

1. This Endowment Fund is established by a bequest of $593,835.39. Of this amount >
$500,000.00 will be considered restricted. The amount available for the three e
purposes defined above will come from the non-principal portion of the bequest
($93,835.39), from interest earnings from the Endowment Fund, and from moneys
received by the Fund in repayment of loans.

2. The entity of PWV which is responsible for support and oversight of preparation for
the ministry of the Word and Sacrament (currently known as the Vocations
Committee ferMinistry, hereinafter referred to as “Vocations”) shall oversee and
administer the portion of the Endowment proceeds which are used for scholarship
loans.

3. The entity of PWV which is responsible for Christian education and nurture, and for

ministry to and with youth, the Nurture Committee, {esrrently knoewn-as-the
Christian Nurture-and-Wership-Committee-hereinafter referred to as Nurture

“ENWCET) shall oversee and administer the portion of the Endowment proceeds
which are used to underwrite initiative made by PWV to assist, encourage, and
provide incentive to young people and youth in a Christian journey for their lives.
This entity shall consult with other entities of the Presbytery as needed and
appropriate (such as the entity responsible for Presbytery’s staffing structure, and
the entity responsible for coordinating mission strategies within the Presbytery).

4. The Leadership Team of the Presbytery from time to time shall set the percentage of
the amount of the Endowment proceeds which are to be available for these three
fwe purposes, with significant portions being made available for all three purposes.
Leadership Team; in making its determination, shall consider information and
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recommendations offered by Vocations and Nurture ENWE, as well as input from
other entities of the Presbytery. Leadership Team shall make such a determination
as frequently as it deems necessary, but in any event no less frequently than
triennially.

5. The bequest will be invested with other PWV funds and reported separately. PWV’s
treasurer shall serve as custodian of the Endowment Fund, and annually shall report
to the Presbytery concerning use of the funds.

C. Guidelines for Scholarship Loans
1. Loans will be made annually to qualifying students who are in a covenant

relationship with PWV as an inquirer or candidate for the Ministry of Word and
Sacrament, as a person engaged in the General Assembly Council’s certifying
process for a service as a Christian Educator, as a person preparing for service as a
missionary, or as a person preparing for a related ministry within the Presbyterian
Church (U.S.A.). Also, students in a like covenant relationship through another
presbytery who, as part of their preparation for ministry, are engaged in service to
the PWYV or one of its churches that have been approved by the appropriate entity of
the PWYV, also are is eligible to be approved for a loan during the service within the
PWYV. In the event that not all available scholarship load funds are disbursed in a
given year, at the discretion of Vocations, the funds can either be distributed in
subsequent years or left to increase the Endowment Principal. All eligible persons

who are in such a covenant relationship with the PWV will be informed of this loan
fund.

2. Loans will be approved on the basis of financial need as determined by Vocations in
consultation with the financial aid officer of the institution in which the student is
enrolled. The student applying for a loan shall provide evidence of financial need
through the Free Application for Federal Student Aid (FAFSA) form Graduate-and
Professional School Hinaneial Add-Serviee or other financial statement required by
the student’s institution and/or Vocations. It is expected that the recipient will
maintain good academic standing as determined by the student’s institution.

3. To be eligible to receive loans, students must hold active membership in churches of
PWYV, or hold active membership in a Presbyterian Church (U.S.A.) congregation
elsewhere and be serving within PWV as described in item C-1 above. In addition,
loans will be made to students who are no older than thirty-five years of age when
they initially apply for such loans. Vocations may approve a loan for an
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exceptionally qualified applicant somewhat older, but not nearing retirement age,
whose circumstances warrant assistance.

4. To be eligible to receive loans, students must be enrolled in a basic theological
degree program ordinarily of one of the following institutions related to the
Presbyterian Church (U.S.A.) (or their successors):

Auburn Theological Seminary — New York, New York

Austin Presbyterian Theological Seminary ~ Austin, Texas
Columbia Theological Seminary ~ Decatur, Georgia

University of Dubuque Theological Seminary ~ Dubuque, lowa
Evangelical Seminary of Puerto Rico

Louisville Presbyterian Theological Seminary ~ Louisville, Kentucky
McCormick Theological Seminary ~ Chicago, Illinois

Pittsburgh Theological Seminary ~ Pittsburgh, Pennsylvania
Princeton Theological Seminary ~ Princeton, New Jersey

San Francisco Theological Seminary ~ San Anselmo, California
Johnson C. Smith Theological Seminary ~Atlanta, Georgia

Union Presbyterian Seminary ~Richmond, Virginia and Charlotte, NC

Vocations may also approve loans for study done in other institutions approved by PWV, and
in non-traditional settings if the Committee has approved such study as part of the person’s
program of preparation for service to the Church (such as short-term courses approved by the
General Assembly Council’s Educator Certification Council).

5. Loans, which ordinarily will not exceed $10,000 per year, will be made at a rate of
0% interest to be reviewed from time to time by Vocations, with the interest rate to
be no higher than the then-prevailing rate for government-subsidized student loans.
No interest will accrue to the loan while the recipient continues to be a student in
good academic standing and in covenant relationship with PWV through the
Vocations or his or her presbytery as referred to in C-1 above. Interest shall begin to
accrue six months following completion of the student’s academic preparation for
ministry or other service to the church: or if a person ceases to be in a covenant
relationship with his or her presbytery in preparation for service to the Church,
interest will begin to accrue immediately upon termination of the covenant
relationship. Vocations shall determine the terms and time frame for repayment of
loans, and shall have the right to approve loans bearing no interest if the Committee
deems that the circumstances are so unusual as to warrant.

6. Disbursements made from this fund shall be considered loans, to be repaid to PWV
in cash and/or through service to the church. PWV shall develop and execute needed
Approved by Vocations Committee July 2025
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promissory notes and/or other appropriate instruments specifying the terms of the
loan. Vocations may determine that a cash amount which an individual is due to
repay in a given year is considered to be repaid and satisfied through that
individual’s service to a rural, small membership church in PWV or through work in
a professional position largely geared to benefitting youth in particular need in the
area encompassed by PWYV, or through service in other related ministry to the
Presbyterian Church (U.S.A.) as considered acceptable to of funds available for
Vocations.

Moneys received in repayment of loans, at the discretion of Vocations, shall be used
either to immediately increase the amount of funds available for use in carrying out
the three #we purposes of the Endowment Fund or to increase the Endowment Fund
through reinvestment as increase in the principal.

D. Guidelines for initiatives in ministry with young people

1.

Nurture ENWE shall utilize the available funds toward enhancing and supporting
PWV’s efforts to nurture and support young people and youth in their Christian
pilgrimage.

Special Consideration shall be given to utilizing the funds for enabling the
Presbytery to launch out in new opportunities and possibilities for ministry to and
with young people. Such possibilities may relate to emphases and efforts made by
the Presbyterian Church (U.S.A.).

Funds may also be utilized for supporting and strengthening existing ministries and
programs which have demonstrated their effectiveness in nurturing young people in
their Christian experience.

If funds are to be used to underwrite staff leadership for a program or programs,
Nurture ENWCE shall consult with the entities of Presbytery responsible for
overseeing Presbytery’s staffing structure. Presbytery’s personnel policies shall
apply with regard to any hiring or calling of staff. The intention of the paragraph is
that the funds not be used in ongoing support of permanent staff.

Toward assuring good stewardship of available resources, Nurture ENWE shall
regularly evaluate, at least annually, the effectiveness of any program or portion of
program receiving funding from this Endowment. At least triennially, Nurture
ENWC shall report its evaluation to the Leadership Team Ceuneil.
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6. Moneys designated for use in a given year for this purpose but not used during that
year, at the discretion of Nurture ENWE, can be used in either a subsequent year or
left to increase the Endowment principal.

E. Guidelines for training of ruling elders for pastoral leadership

Funds used for the training of Commissioned Pastors (CPs) or Authorized Lay
Preachers (ALPs) shall only be used to underwrite the PWV-led preparation program in
order to provide a high quality of instruction.

F. Provision for Amendment

Recognizing that the passing of years will bring changing needs and new opportunities
for ministry, after twenty years have passed the following approval of this document,
PWYV, or its successors after careful review may amend the guidelines for use of this
endowment, with all such amendments to remain wholly consistent with the original
intentions of the endowment as stated in Rachel Bell McClintic’s will and further
interpretation by the Executrix of her Estate.

Approved by Vocations Committee July 2025
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PRESBYTERY OF WEST VIRGINIA

REPORT OF THE COMMITTEE ON MINISTRY
George Lilley, Committee Chair
August 16, 2025

RECOMMENDATIONS:

1. Approve the revised Policy Concerning Dissolution of Pastoral Relationships, which
immediately follows this report.

INFORMATION:

1. Appointed the following ministers to serve as Moderator of a church without a pastor:
e First Presbyterian Church, St. Albans, and Julie Hitsman
e First Presbyterian Church, Fairmont, and George Lilley
e First Presbyterian Church, Clarksburg, and Bruce MacBeth
e Teays Valley Presbyterian Church and Cherrie Sizemore
e Upper Glade Presbyterian Church and David Lee
e Khun Memorial Presbyterian Church and Jim Musgrave
e First Presbyterian Church, Buckhannon, and Peter Vial

2. Reviewed and approved 2025 Pastor Compensation reports for the following churches and
pastors: Beckley Presbyterian Church and Monte Mitchell; Bream Memorial
Presbyterian Church and Dawn Adamy; First Presbyterian Church, Morgantown, and
Zac Morton; First Presbyterian Church, Parkersburg, and Annie McMillan; Glenville
Presbyterian Church and Elizabeth Lewis; Highlawn Presbyterian Church,
Huntington, and Sharon Bell; Point Pleasant Presbyterian Church and Claire Butler-
Bass.

3. Responded to pastor care concerns of the Presbytery’s pastoral leaders with cards and notes.

4. Reviewed and approved 2025 Lay Supply Covenant Renewal for Zion Presbyterian
Church and Becky Ashburn. The information provided met the standards of the Presbytery.
It is on file with the Presbytery and may be reviewed.

5. Approved the match between First Presbyterian Church, Nitro, and Ken Tolley.

6. Approved the Candidate for Pastoral Ministry covenant between First Presbyterian Church,
Nitro, and Ken Tolley from July 1, 2025, to July 1, 2026. The information provided met the
standards of the Presbytery. It is on file with the Presbytery and may be reviewed.

7. Reviewed the exit interviews for Teays Valley Presbyterian Church session.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

Honored the memory of Louise Key, mother of Kyle Key (minster), with a memorial gift.
Assigned exit interviews as needed.
Reviewed at each meeting those churches experiencing pastoral leadership transitions.

Lifted up the work of those ministers serving in Validated Ministry and approved the
following Validated Ministries for 2025: Chris Bailey (Marshall Campus Pastor); Robin
Blakeman (Energy Efficient WV); Noha Koury-Bailey (Chaplain, St. Mary’s Medical
Center, Huntington); Will Myers (WVU Campus Pastor).

Assigned the six-month interview with First Presbyterian Church, Bluefield, and Victoria
Krebs.

Approved the Installation Commission for Mark Boyd as pastor of the First Presbyterian
Church, Huntington: Dawn Adamy (minister), chair; Jonathan Blain (RE, First Huntington);
Cinda Harkless (minister); Jerry Luck (RE, First Nitro); Doug Pendleton (minister); Cherrie
Sizemore (RE, Village Chapel). The Rev. William Borror (First Congregational Church
Manchester, VT) will be a guest of the commission. The service of installation will take place
on August 3 at 5 PM.

Held Healthy Boundary Training events on April 30 at Bridgeport Presbyterian Church; May
17 at Beckley Presbyterian Church; May 22 at Highlawn Presbyterian Church in Huntington;
May 31 at First Presbyterian Church of South Charleston, and June 18 at Village Chapel
Presbyterian Church. Additional events are scheduled for August 28 and September 13.

Approved Ellie Johns-Kelley for membership in the Presbytery of West Virginia. Rev. Johns-
Kelley comes to us from the Presbytery of Lake Erie. Her autobiographical statement and
Statement of Faith follow this report.

Approved the Validated Ministry of Ellie Johns-Kelley (Ministry Relations Officer,
Presbyterian Foundation) for 2025.

Approved the reimbursement of Transitional Ministry Training, Part 1, for Cherrie Sizemore.

Reviewed the COM Budget for 2025 and reported budget needs for 2026 to the Stewardship
Committee as requested.
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Presbytery of West Virginia

Policy Concerning Dissolution of Pastoral Relationships
Authority

The PCUSA Book of Order in G-3.303c establishes that the presbytery has the authority
to: “establish minimum compensation standards, including provisions for dissolution
terms, for pastoral calls, and for those serving in temporary pastoral service, Certified
Christian Educators, and Certified Associate Christian Educators within the presbytery.”

Introduction

The pastoral relationship is a three-way covenant between a pastor or associate pastor,
those serving in temporary pastoral service, certified educators, and certified associate
Christian educators (hereafter and collectively referred to as church professionals), a
particular church or churches and a presbytery.

Types of Dissolution

Resignation — (G-2.0901) Upon written notice to the session, the vote of the
congregation and vote of COM, the member shall receive unused, earned benefits pro-
rated to the date of dissolution. Any allowance above that amount is at the discretion of
the session. (G-2.0901 “An installed pastoral relationship may be dissolved only the
presbytery.”)

Reduction in Work Force — (G-2.0901) Dissolution because of the elimination of a
position due to no fault of the member is at the discretion of the session and the
congregation with the approval of COM. Ministers have NO access to unemployment;
reduction in force triggers dissolution pay which serves as a financial bridge for the
church professional.

Incompatibility — (G-2.0903) Either the church professional or the session may request
that COM assist in achieving a mutually agreed upon dissolution to a relationship when
either the church professional or the session believe the relationship is no longer
workable. This need may be the result of significant differences between a church
professional gifts/ministry and a congregation’s sense of needed pastoral gifts,
changing ministry environment, poor performance, or any other situation that brings into
guestion the viability of the pastoral relationship.

Presbytery Action (G-2.0904) — “The presbytery may inquire into reported difficulties in
the congregation and may dissolve the pastoral relationship if, after consultation with
the church professional, the session, and the congregation, it finds the church’s mission
under the Word imperatively demands it.” All parties involved in the dissolution of a

June 24, 2025
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pastoral call should be guided by the Presbytery of West Virginia’s policy on Ethics for
Departing Pastoral Leaders and by the Presbyterian Church (U.S.A.)’'s Standard of
Ethical Conduct — Life Together in the Community of Faith (1998).

Procedures for Dissolution through Incompatibility (G-3.0303)

G-3.0303c is a very important reminder that only presbytery may dissolve a relationship.
In the case of involuntary dissolution, such as for incompatibility or “irreconcilable
differences” in which either the church or the presbytery seeks to dissolve the
relationship without the concurrence of the church professional (in other words, in which
the dissolution is not related to a “Reduction in Work Force” or a “Separation for Cause”
— see Book of Order G-2.0902; G-2.0903; G-2.0904), these provisions shall apply:

a.

f.

The session desiring to dissolve the relationship shall contact the COM in

writing stating the desire to sever the relationship and a brief overview of the

reasons for the request.

The COM shall ordinarily meet with the church professional and the Session

as soon as possible, or within 20 days of the receipt of such a written request.

If the COM judges that the continuation of the relationship will not serve Christ

and His Church, the COM shall appoint three members of a Dissolution Task

Force.

One of the COM members shall be designated as the Moderator of the Task

Force.

The church professional and the Session(s) shall each appoint two to three

members to the Dissolution Task Force. In the case of multiple churches

yoked in a Parish Council, this responsibility may be delegated to the Parish

Council upon the acquiescence of all the sessions involved. Only Active

Members of the congregation may be appointed by the church professional

and session.

i.  While it is the hope of the COM that a dissolution package acceptable

to all parties will be negotiated by the Task Force, a majority of the Task
Force membership may carry a proposal to the session(s), church
professional, and COM. [See G-1.0503] While every dissolution
package will be unique, each should address the issues of salary,
housing, and benefits toward the objectives of providing reasonable
salary and benefits in order that a congregation might obtain leadership
for the future.

In determining an appropriate dissolution package, the Task Force should be

guided by:

i.  the ability of the church to pay, based upon a review of financial

information provided by the church and
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ii.  the church professional’s length of service at the church (see g below)
. At a minimum, cash salary, housing allowance (or use of a manse), utilities,
and Board of Pensions payments are to be continued for four months after
the effective date of dissolution.
Dissolution pay will ordinarily be based on years of service
completed.

a. 1-3 years =4 months of dissolution pay.

b. 4 years = 6 months of dissolution pay.

c. 5years =7 months of dissolution pay.

d. 6+ years =9 months of dissolution pay.
. Continuing education and other professional expenses including auto
allowance expense is for the benefit of the church and church professional
and therefore not included in the dissolution package.
In the event a manse is involved, the dissolution package should contain
provisions to the effect that, upon expiration of the agreed upon terms, or
sooner if the church professional moves out of the manse, the church
professional shall return all keys to the premises and surrender the premises
to the church in as good a condition as when received, ordinary wear and tear
excepted. The Dissolution Task Force should consider the desirability of
including provisions calling for the church professional to vacate the manse
as soon as practicable after the effective date of dissolution.
The church’s treasurer or Board of Pensions administrator is responsible for
notifying the Board of Pensions of the change in salary.
Ordinarily, the church’s responsibility for all payments or obligations under the
dissolution agreement shall end when another call or other employment for
the church professional begins. If the call of the church professional is for full-
time service, the new call or other employment must be for full-time service to
terminate the church’s obligation.
The church professional shall adhere to the provisions in the Guidelines for
Dissolution of Pastoral Relationships, including, but not limited to, refraining
from pastoral functions and from officiating at any sacraments, weddings,
funerals, or other functions involving members of his/her former church, or
within its properties. The church professional should be informed by the
Presbyterian Church (U.S.A.)’'s Standard of Ethical Conduct — Life
Together in the Community of Faith (1998).

June 24, 2025
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Biographical Statement
The Rev. Mary Eleanor (Ellie) Johns-Kelley

Upon graduating from seminary in 2000, my first call was to serve Pittsburgh Theological Seminary—
an entity of the General Assembly of the Presbyterian Church (U.S.A.) as Assistant Director of the
Summer Youth Institute and Admissions Associate. Two years later | was named Director of the
program and later Associate Director of Admissions. Serving an entity of the General Assembly
allowed me to choose my presbytery of membership. Given that | had been under care of the
Presbytery of Lake Erie (PLE) and my father was a minister member there, it was a meaningful
opportunity to be part of a parent-child clergy duo. It was truly a privilege to be received by PLE.

My second call was as pastor and head of staff of First Presbyterian Church in Warren, PA (within
PLE), from June 1, 2010, through November 10, 2013. That fall, I accepted a new call to serve another
General Assembly entity—as Ministry Relations Officer for the Northeast Region with the
Presbyterian Foundation. At that time, my territory included the Synod of the Northeast and the Synod
of the Trinity, excluding the Presbyteries of West Virginia and Upper Ohio Valley.

In September 2016, my spouse and | moved to Carmichaels, PA, following his appointment to a faculty
position at West Virginia University. Soon after, our family began worshiping at First Presbyterian
Church of Morgantown, WV (FPC Morgantown). Ibby, our eldest, was transferred to the baptismal roll
at FPC Morgantown and Karoline was added following her baptism by the Presbytery of Lake Erie. As
additional staff joined the Foundation, my territory was reduced and restructured in July 2021. The
Synod of the Northeast and the Presbyteries of Donegal and Philadelphia were removed from my
region, while the Presbyteries of West Virginia, Upper Ohio Valley, Baltimore, New Castle, and
Atlantic Korean were added.

My commitment to our ordination vows to serve the church have blessed me with many rich
opportunities. In the Presbytery of Lake Erie, | have served on: the Coordinating Committee,
Administrative Committee handling personnel and finance, Trustees, Christian Education Committee,
Committee on Representation, Theological Education Fund Resource Person, and as a member of the
Gravel Run Presbyterian Church Administrative Committee, to name a few.

At the Synod level, | have served as commissioner on the following committees/task forces: Stated
Clerk Nominating Committee, Committee on Representation and Nominations, Campus Ministry Task
Force, Permanent Judicial Commission and Theological Education Fund Resource Person. For the
General Assembly, | have had the great privilege of serving the General Assembly Permanent Judicial
Commission, Young Adult Advisory Delegate Advisor in 2012 and 2014, and serving the Financial Aid
for Service as a reader through the years.

My husband, Dr. Eric Kelley, and I live on a farm with our girls, Ibby (11) and Karoline (7), where we
raise pigs, cattle, chickens, and ducks along with two cats and two dogs. The girls are active in 4-H.
With my office located at First Presbyterian Church, Morgantown, | consider it a great privilege to now
be a part of the Presbytery of West Virginia.
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Statement of Faith
The Rev. Mary Eleanor Johns-Kelley

I believe in one triune God, who is revealed to us through the persons of the Creator, Redeemer,
and Sustainer—traditionally known as the Father, Son, and Holy Spirit. This God is the Creator
of the cosmos and all that is within it. Jesus Christ is God incarnate, who entered into the world
to be in relationship with creation and to redeem it. The Holy Spirit is the ongoing presence of
God, active and faithful in the world today and in the lives of all people.

Humanity was created in the image of God, and all of creation was declared good. Yet, the
human condition is marked by imperfection and corrupted by sin, which creates separation from
God. Throughout the Hebrew and Christian Scriptures, we see God who persistently calls
humanity back into full relationship with God’s self. We are created to glorify and enjoy God
forever, and we are called to love God with our hearts, minds, and souls, and to love our
neighbors as ourselves. With this comes a responsibility to work for peace, justice, and
reconciliation for all of creation.

I believe the incarnation of God in Jesus Christ was not a reactionary response to sin, but rather a
divine intention from the beginning. God’s desire was always to dwell with and relate to creation
in the most intimate way—by becoming human. Through the life, death, and resurrection of
Jesus, God’s redemption is fully realized. We are called to respond to this extraordinary gift of
grace, continually turning toward God and living into the kingdom of God here and now.

I believe the Bible offers instruction and direction for faithful living. As John Calvin described,
Scripture acts as a lens through which we come to see God more clearly. Inspired by God, the
Bible points beyond itself to the triune God and teaches us about faith, life, and salvation.
Through the law, the prophets, the teachings of Jesus, and the witness of the apostles, Scripture
equips us to live faithfully as children of God in our daily lives.

I believe that our relationship with God is established through Jesus Christ and sustained by the
Holy Spirit. To make this relationship tangible, the church has been given the sacraments of
Baptism and Holy Communion. These are outward and visible signs of inward and spiritual
grace. In Baptism, God claims us—»before we can understand or respond—and marks us as
members of the one, holy, catholic Church. Through baptismal covenants of the faith community
nurture disciples, we are guided and supported in our journey of faith. In Communion, we gather
with the community of believers—across time and space—with Christ as the unseen host, to
share in the meal that proclaims the saving death and resurrection of our Lord and nourishes us
for faithful living.
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PRESBYTERY OF WEST VIRGINIA

REPORT OF THE TRUSTEES
James J. Rowe, Chair
August 16, 2025

RECOMMENDATION:

1. That Presbytery approve the granting of a Quitclaim deed releasing any right, title and interest
Presbytery possesses in the Whittico Memorial Presbyterian Church building and property in
Keystone, West Virginia to the non-profit entity We Are The Teachers, WA.T.T. The
McDowell County chapter website says in its mission statement, “To provide a safe learning
environment for at-risk children in McDowell County, 5-18 years old.”
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PRESBYTERY OF WEST VIRGINIA

REPORT OF THE BLUESTONE COMMITTEE
David Kaufman, Committee Chair
August 16, 2025

INFORMATION:

1.

The Bluestone Committee has been meeting monthly with strong participation from all
committee members.

2025 Spring Activities

e Guy’s Weekend was well attended the last weekend of April with 27 participants
representing 10 churches. Many projects were completed, and a generous offering was
received.

e Due to low enrollment, the May 2-4 Spring Getaway Retreat was cancelled.

2025 Bluestone Summer Activities

2025 Summer Camp occurred June 22 through June 28. A meaningful and memorable time
was had by the 46 traditional youth summer campers (Adventure Trip & Resident Camp) and
13 Family Campers who participated that week. Our program staff was well supported by
veteran leadership, volunteers, and part-time former staffers who did an exceptional job
working with campers in providing the traditional Bluestone Summer Camp experience. Much
appreciation also to Mark Miller who served as both Bluestone Facilities Director and Summer
Camp Director during this period.

Unfortunately, due to low camper enrollment the Bluestone Committee made the decision to
eliminate 2 weeks of Summer Camp from the summer schedule. The summer camp season
concluded with a July 4th weekend retreat enjoyed by 27 participants.

The 2025 Summer Retreat Season includes these additional scheduled activities:
e Asthey have since the early 1980s, the West Virginia Bible Conference met during the
last week of July.
e Three other retreats during the month of August include: Roles Chapel Retreat, Living
Hope Church from Cross Lanes, and a Family & Friends Reunion over Labor Day
weekend.

Plans are underway for the Fall Getaway Retreat, October 4-6, with leadership provided by
Chris Bailey & Noha Khoury-Bailey. Please see the flyer & registration form in the packet.
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PRESBYTERY OF WEST VIRGINIA

REPORT OF THE MISSION COMMITTEE
Sharon Bell, Committee Chair
August 16, 2025

RECOMMENDATION:

1. (CA) That the offering received at the Aug. 16, 2025, Presbytery meeting be sent to
Presbyterian Disaster Assistance for flood relief.

INFORMATION:

1. The committee has reviewed and approved both Hunger and Mission grants so far this year.
We welcome applications from more churches/programs.

2. If your church or ministry organization is considering applying for a Hunger grant for the end
of the year, please submit your application by Nov. 15, 2025.

48



PRESBYTERY OF WEST VIRGINIA

REPORT OF THE NURTURE COMMITTEE
August 16, 2025

INFORMATION:

1. The Resource Center is being used by a small number of patrons who use it regularly and
depend on it.

2. The committee approved the following new members for the Youth Council:

e William Anderson, (youth, First Huntington)
e Nick Blain, (adult, First Huntington)

e Mallory Frye, (youth, Old Stone)

e Emily Plybon (youth, Old Stone)

e [saiah Saul (youth, First Huntington)

3. Continuing members of the Youth Council are:

e Chris Bailey (adult, Marshall UKirk Campus Minister)
e Georgia Mathews (youth, Bridgeport)

e Abby McCrory (youth, Bridgeport)

e Megan McCrory (adult, Bridgeport)

e Aiden Shipley (youth, Bridgeport)

4. The Youth Council Leadership Retreat will be held on Sunday, August 24.

5. The Presbyterian Youth Triennium was held July 28-31 in Louisville, Kentucky. Our
presbytery was represented with a delegation of four adults and nine youth.

6. The Fall Youth Retreat for those in grades 6-12 and their adult advisors will be held Friday,
November 14-Sunday, November 16, at Bluestone Camp and Retreat. Ben Brannon, Associate
Pastor for Youth and Young Adults at Second Presbyterian Church, Roanoke, VA, will be the
keynote presenter. Look for more information in September.

7. “Preaching the Bible for Our Times” with Karoline Lewis will be held on Saturday, October
18, from 9:30 AM to 4:30 PM at Village Chapel Presbyterian Church, Charleston, and on
Zoom. Complete information and a registration form can be found in the flyer at the end of the
packet.

8. Festival of Faith 2026 will be held on Saturday, March 21. Bill Lepp, storyteller and author,

will be the keynote presenter.
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9. The Educator, Clergy, Commissioned Pastor, Authorized Lay Preacher Retreat, usually held
in February, has been put on hold for 2026.

10. The committee received three applications for grants for secondary education. The available
money for grants ($1,025) will be divided equally among the three applicants. There were no
applications for loans.

11. The committee developed an asking budget for 2026 on behalf of the new committee that will
begin in January 2026.
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FEEDBACK

We want to hear from you!

1. What part of today's meeting was meaningful to you?

2. Please share ways that we can improve the meeting.

3. How can Presbytery help your congregation? (Please include your name and church in answer.)

4. Would you be willing to help with worship at a future Presbytery meeting? If yes, please share your
name and contact information here:

5. Did you view the orientation video for the meeting? If so, did you find it helpful and is there anything
you wish had been included in it that wasn’t?

6. Did you experience any issues with accessibility and the meeting? Do you know anyone who did not
attend today's meeting due to accessibility?

7. Additional comments:

OPTIONAL: Your name

Phone Email

Put inbasket at exit doors at the end of the meeting, or mail to:
Presbytery of West Virginia, P.O. Box 11720, Charleston, WV 25339
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MANUAL OF THE PRESBYTERY OF WEST VIRGINIA
SYNOD OF THE TRINITY
PRESBYTERIAN CHURCH (U.S.A.)

I. PREAMBLE

This Presbytery is the corporate expression of the church consisting of all Presbyterian Church
(U.S.A.) congregations and ministers of the Word and Sacrament within our bounds.

Transformed by the love of Christ, we are a covenant community of vibrant congregations where
everyone is welcomed, loved, and encouraged to discover their purpose and make a difference in
their communities, reflecting new life in Christ. It is our vision that everyone will experience this
love. Thus, our mission is to strengthen, support, and serve our congregations and worshiping
communities. This provides a firm foundation for the work of the Presbytery in partnership with
other governing bodies of the Presbyterian Church (U.S.A.) and in cooperation with other
communions of faith.

Our mission is given form by God’s activity in the world as told in the Bible and understood by
faith. We depend upon the Holy Spirit to guide and direct our response to God in all areas of
mission and ministry. Above all else, we are bound to God’s authority and thus free to live in the
lively, joyous reality of God’s grace. (Book of Order F-1.01)' We recognize the inconsistencies
between the affirmations of our faith and the reality of our contribution to the sinfulness of the
world. We confess our complicity in this sinfulness and yearn for the healing and wholeness
offered us through our Savior, Jesus Christ. Jesus is Lord and calls us to be God’s servants in the
world, working to reconcile and heal divisions both within and beyond the church, and thereby to
be the provisional demonstration of what God intends for all humanity.

As we seek to accomplish our goals, we recognize that risk is involved and it is essential for the
Presbytery to provide for evaluation and review of all programs and ministries.

Our unity in Christ enables and requires the Presbytery to be open to all persons and to the
varieties of talents and gifts of God’s people. The Presbytery will give full expression to the rich
diversity within its membership and shall provide for full participation and access to
representation in decision-making and employment practices, which will assure a greater
inclusiveness leading to wholeness in its emerging life. (G-3.0103)

! References to the Book of Order shall be given by using the abbreviations F for the
Foundations of Presbyterian Polity, G for the Form of Government, W for the Directory
for Worship and D for Church Discipline followed by the chapter number and a period
followed by the numbering of the appropriate section and subsection and subsection. All
references are to the 2023-2025 edition of the Book of Order.



II.

THE PRESBYTERY

A. Name

The name of this Presbytery shall be Presbytery of West Virginia.
B. Boundaries

The Presbytery of West Virginia shall include the Presbyterian Churches (U.S.A.) in all
these counties within the State of West Virginia: Barbour, Boone, Braxton, Cabell,
Calhoun, Clay, Doddridge, Fayette, Gilmer, Greenbrier, Harrison, Jackson, Kanawha,
Lewis, Lincoln, Logan, Marion, Mason, McDowell, Mercer, Mingo, Monongalia,
Monroe, Nicholas, Pleasants, Pocahontas, Preston, Putnam, Raleigh, Randolph, Ritchie,
Roane, Summers, Taylor, Tucker, Upshur, Wayne, Webster, Wirt, Wood, and Wyoming.
It shall also include the township of Rome in Lawrence County, Ohio in which lies the
Rome Presbyterian Church.

C. Membership

Ministers of the Word and Sacrament and ruling elder commissioners shall be enrolled as
continuing members of Presbytery as described in the Book of Order G-3.0301. Ministers
of the Word and Sacrament who are members of other presbyteries and are serving within
the bounds of the Presbytery of West Virginia may be enrolled as corresponding members
of Presbytery for the duration of their service. Minsters of other Christian denominations
serving congregations within this presbytery may be enrolled as temporary members of
presbytery for the duration of their service. Further, each ruling elder elected as an officer
of the Presbytery, Lead Presbyter, or as a member of the Leadership Team shall be
enrolled as a member of the Presbytery for the term of office, whether or not
commissioned by his or her session.

Churches with memberships of 1 to 199 may send one ruling elder commissioner to
meetings of Presbytery. Churches with memberships of 200 to 499 may send two ruling
elder commissioners. Churches with memberships of more than 500 may send three
ruling elder commissioners.

D. Responsibilities and Powers
The Presbytery of West Virginia is responsible for the mission and government of the

church throughout its geographical district. It therefore has those powers as prescribed in
the Book of Order.
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MEETINGS OF PRESBYTERY
A. Voice and Vote

Ministers of the Word and Sacrament and ruling elder commissioners shall have the
privilege of voice and vote. Each ruling elder commissioned to particular pastoral service
shall be granted the privilege of voice and vote at meetings of Presbytery. Ruling elders
who are moderators of Presbytery committees and ruling elder members of the
Leadership Team will have privilege of voice and vote at meetings of Presbytery.

The privilege of the floor without vote shall be granted to elected members of
Presbytery’s committees, to Presbytery staff, if not enrolled as members of the
Presbytery, as well as to corresponding members and temporary members of the

presbytery.

The privilege of the floor without vote shall be granted to Certified Christian Educators
and other certified church workers serving the churches of Presbytery, if not enrolled as
members of the Presbytery. Certified Christian Educators who are ruling elders and
serving in an educational ministry under jurisdiction of Presbytery shall have privilege
of voice and vote. (G-2.1103b)

B. Business Meetings

The Presbytery shall hold at least four (4) stated meetings each year, and special meetings
if necessary, according to the provision of the Book of Order G-3.0304. Called meetings
of the Presbytery may be held for the purpose of the examination of a candidate or
candidates for Minister of the Word and Sacrament together with any business incident to
the examination(s). The Leadership Team may call such a meeting at the request of the
Commission on Pastoral Ministry.

If the Leadership Team determines that there is business of an urgent nature that cannot
wait until the next stated meeting it may call a meeting of the Presbytery to deal with this
issue. The business to be transacted shall be limited to the items specifically listed in the
call for the meeting.

Meetings of Presbytery and its committees and commissions shall be conducted in
accordance with the most recent edition of Robert s Rules of Order Newly Revised, except
when it is in contradiction to the Constitution of the Presbyterian Church (USA). (G-
3.0105)

Presbytery may meet electronically. A blend of traditional meeting and electronic meeting
is permissible. When considering whether to meet traditionally or electronically,
consideration should be made regarding the best way to complete the business at hand,
safety of Presbyters, and the cost, both financial cost and the cost of time to the members
of the Presbytery and the following:



1. Electronic meetings must provide for simultaneous aural communication in order
to allow for discussion of the issue(s) being considered. Collaborative
technologies such as web-based Zoom, Go To Meeting, and other interactive
video teleconferences, as long as they allow access by telephone, fit the necessary
requirements for maintaining the deliberative character of meetings held in
accordance with the most recent edition of Robert’s Rules of Order.

2. The Leadership Team shall determine whether an electronic meeting best serves
the needs of Presbytery.

3. Ordinarily notice of electronic meetings shall be given at least one month before a
Stated Meeting and in the announcement for a called meeting. The platform to be
used for the meeting shall accompany the call for the meeting. Instructions on
how to participate technologically shall be given to registrants at least three days
prior to the meeting.

Electronic meetings are similar to traditional meetings in the following ways:

1. A quorum for an electronic meeting shall be the same as traditional meetings.
Just as in a traditional meeting, electronic meetings shall begin and close with
prayer.

3. The same rules regarding participation apply to electronic meetings as in
traditional meetings.

4. Motions shall be processed in the same manner as a traditional meeting.

The Moderator in consultation with the Lead Presbyter/Stated Clerk shall

determine the appropriate method of voting for each motion under consideration

taking into account those participating on the telephone.

6. Minutes for an electronic meeting shall be the same as minutes of a traditional
meeting.

N

In the event of catastrophic weather conditions any two of the following leaders,
Moderator of Presbytery, Chair of the Leadership Team, and Lead Presbyter/Stated Clerk,
are authorized to postpone and reschedule meetings of Presbytery, communicating such
decisions to all churches as quickly as possible.

In matters of the sale or purchase of property and approval of loans up to $100,000 which
cannot wait until the next scheduled meeting of Presbytery, decisions may be made by
any two of the three following leaders: Moderator of Presbytery, Chair of the Leadership
Team, and Lead Presbyter/Stated Clerk, with the advice of the Trustees, with all such
decisions to be reported to the next stated meeting of Presbytery by the Trustees.

In matters of communion approval, which cannot wait until the next scheduled meeting
of Presbytery or Leadership Team, any two of the three following leaders: Moderator of
Presbytery, Chair of Leadership Team, and Lead Presbyter/Stated Clerk are authorized to
approve the celebration of the Lord’s Supper for gatherings under its jurisdiction. (G-
3.0301b)



The Leadership Team shall have the authority to appoint Administrative Commissions to
address in a timely manner the dissolution of a congregation, and inquire into reports of

churches affected with disorder or experiencing difficulty. Such action shall be reported

to the next stated meeting of the Presbytery.

C. Recording Clerk

1. Mode of Appointment
The Committee on Representation shall nominate a Recording Clerk for election
by the Presbytery. The Recording Clerk shall serve a term of three (3) years and
shall be eligible for reelection.

2. Duties
The Recording Clerk shall be responsible to and shall assist the Lead
Presbyter/Stated Clerk in the performance of the Stated Clerk’s duties and, may,
in the absence of the Lead Presbyter/Stated Clerk at Presbytery meetings serve in
that place.

The Recording Clerk shall record the proceedings of Presbytery and submit the
minutes promptly with supportive documents to the Lead Presbyter/Stated Clerk.

Honorarium and allowances shall be fixed by the Presbytery upon
recommendation of the Commission on Operations.

D. Time and Place of Meetings

Meetings shall rotate throughout the bounds of Presbytery. With recommendation from
the Leadership Team, Presbytery shall establish the dates and places for its meetings in
the next calendar year no later than its August Stated Meeting.

E. Open Meetings

Meetings of the Presbytery are open to any visitors who may wish to attend. Presbytery
may choose to go into executive session with a majority vote of the ministers of Word
and Sacrament and ruling elder commissioners present, in accordance with Robert’s Rules
of Order Newly Revised.

F. Quorum

A quorum for a meeting of Presbytery shall be at least 15% of ministers of the Word and
Sacrament and ruling elder commissioners representing at least 15% of the churches.

The only exception to this is a meeting called for the sole purpose of conducting the
examination of a candidate or candidates for ordination as minister of the Word and
Sacrament together with any business incident to that examination. In this case, the
quorum shall be 10% of the ministers of the Word and Sacrament and ruling elder
commissioners representing 10% of the churches.



G. Business and Reports

Each committee and commission shall report to meetings of Presbytery as necessary but
at least annually.

Each committee and commission reporting to Presbytery shall provide a written copy of
its report. Ordinarily a packet of printed reports shall be distributed electronically no later
than ten days in advance of the Presbytery meeting.

The Lead Presbyter/Stated Clerk and Moderator shall allocate times and placements of
reports on the docket. In preparation of the docket, chairs of committees and
commissions shall request time on the docket and indicate who will give the report. The
Leadership Team shall determine any special emphases for the meetings of Presbytery.

No new business shall be introduced after Presbytery recesses for lunch (unless by
two-thirds vote Presbytery sets a different deadline for introduction of new business),
and any new business not listed on the docket shall be presented in written form to the
Lead Presbyter/Stated Clerk. For electronic meetings, new business must be submitted in
writing to the Lead Presbyter/Stated Clerk by the beginning of the Lead Presbyter’s
report.

H. Minutes
In lieu of having the minutes read and approved at the end of a stated or special meeting

of Presbytery, the Leadership Team is authorized to review and correct the minutes and
report their review to the next stated meeting of Presbytery.

POLICIES

The Presbytery has established a number of policies, which can be found in a separate advisory
handbook. These and additional policies are also available on the Presbytery’s website. Among
these policies are

General Policies:

Purpose and Policy for Presbytery of West Virginia
Anti-Racism Policy

Anti-Harassment and Bullying Policy

Sexual Misconduct Prevention Policy

Events Involving Children, Youth and Persons with Disabilities
Conflict of Interest

Dissolution of a Church

Dismissal of a Church

Overtures to the General Assembly

General Assembly Commissioners and Young Adult Advisory

9



Delegate Selection Criteria

V. OFFICERS

The Officers of the Presbytery shall be Moderator, Moderator-Elect, Lead Presbyter/Stated
Clerk, Connectional Presbyter, and Treasurer/Business Administrator.

A. Moderator
1. Mode of election

Ordinarily the Moderator-elect who was elected at a previous Stated Meeting will
become the Moderator for the next year. If a candidate is a Minister of the Word and
Sacrament, the following candidate shall be a ruling elder. If the candidate is a ruling
elder, the following candidate shall be a Minister of the Word and Sacrament. The
Moderator shall serve a term of two (2) years as Moderator and is not eligible for
reelection. Ordinarily the Moderator shall be installed at the last Stated Meeting of the
year, and will take office immediately. Consideration shall be given when nominating
persons to serve as Moderator to assure appropriate gender, race, and geographic
diversity.

2. Duties
The Moderator shall perform the duties as prescribed in the Book of Order,
G-3.0104. The Moderator will ordinarily preside at services of installation and
ordination.
A sum for the Moderator’s expenses shall be allotted in the budget of Presbytery.
3. Inability to Complete Term
In the event that a Moderator is unable to complete their term for whatever reason, the
Moderator-Elect shall become the Moderator. If there is no Moderator-Elect in place,
the last previous Moderator willing to do so shall assume that position until such time
as the Committee on Representation can nominate a person to serve as Moderator for
the remainder of that term. Ordinarily the election and installation of the new
Moderator shall take place at the next stated meeting of the Presbytery.

B. Moderator-Elect
1. Mode of Election

Upon nomination by the Presbytery’s Committee on Representation and election by
the Presbytery, the Moderator-Elect shall ordinarily be elected to serve for three years

10



in the following roles: Moderator-Elect, one year, and Moderator, two years. The
formula for electing the Moderator shall govern the selection of the Moderator-Elect
candidate. Ordinarily, the Moderator-Elect shall be installed at the last Stated Meeting
of a year, and will take office immediately. Consideration shall be given when
nominating persons to serve as Moderator-Elect to assure appropriate gender, race,
and geographic diversity.

2. Duties

The Moderator-Elect shall prepare for and develop the skills for assuming the role of
Moderator and perform any duties as may be determined by the Presbytery. The
Moderator-Elect will preside at services of installation and ordination in the absence
of the Moderator.

A sum for the Moderator-Elect’s expenses shall be allotted in the budget of
Presbytery.

. Lead Presbyter/Stated Clerk
1. Mode of Election

See section VIII. Personnel of this manual. This office may be filled by either a
minister of the Word and Sacrament or a ruling elder.

At the time of election, the Commission on Operations shall present a position
description of this office to the Presbytery, which shall include the duties of the Lead
Presbyter as set forth in this manual and the terms of call/employment.

(See Appendix A, Lead Presbyter Position Description)

2. Duties

The Lead Presbyter shall be the Stated Clerk, coordinate ministry, mission, and
relationship-building, be the administrator of the Presbytery, assist the Leadership
Team in carrying out the Presbytery’s mission and vision, and serve as head of staff.

As Stated Clerk, he/she shall be the continuing ecclesiastical officer of Presbytery,
custodian of all ecclesiastical records, custodian of the rolls of Presbytery, and
Parliamentarian for Presbytery.

The Stated Clerk shall perform the duties of office as specified in the Book of Order,
G-3.0104 and G-3.0305 and those other obligatory duties contained in the Book of
Order. The Stated Clerk will be responsible for the preservation of the history of the
Presbytery.

11



D. Connectional Presbyter
1. Mode of Election

See section VIII. Personnel of this manual. This office may be filled by a minister of
the Word and Sacrament, a ruling elder, or a layperson.

At the time of election, the Commission on Operations shall present a position
description of this office to the Presbytery, which shall include the duties of the
Connectional Presbyter as set forth in this manual and the terms of call/employment.
(See Appendix A, Connectional Presbyter Position Description)

2. Duties

The Connectional Presbyter will work with the Committee on Nurture and
Relationships for Leadership Development, including updating and implementing the
curriculum for the Authorized Lay Preacher and Commissioned Pastor preparation
programs.

The Connectional Presbyter will develop listening teams to engage with
congregations more regularly and maintain healthy dialogue between our churches
and the larger community of faith that they participate in through the Presbytery.

The Connectional Presbyter will work with the Committee on Nurture and
Relationships and the Committee on Outreach and Ministry to build and maintain
networks for ministry colleagues to share ideas and resources with others within their
specific geographic region and throughout the wider presbytery.

The Connectional Presbyter, in collaboration with the Committee on Nurture and
Relationships, will work to offer educational resources and events to the presbytery.

E. Treasurer and Business Administrator
1. Mode of Election

See section VIII. Personnel of this manual. This office may be filled by a minister of
the Word and Sacrament, a ruling elder, or a layperson.

At the time of election, the Commission on Operations shall present a position
description of this office to the Presbytery, which shall include the duties of the
Treasurer and Business Administrator and the terms of employment. (Appendix C —
Position Description Treasurer and Business Administrator)

12



The Treasurer and Business Administrator shall be the continuing financial officer of
the Presbytery and custodian of all financial records.

2. Duties

The Treasurer and Business Administrator shall fulfill those duties and
responsibilities assigned to this office by the Presbytery, and shall, at least annually,
submit all records for financial review. The Commission on Operations shall report

the findings of the financial review to the Presbytery.

The Treasurer and Business Administrator shall be bondable.

V1. LEADERSHIP TEAM Membership 12

The Leadership Team is charged to:

A.

Discern a vision for the presbytery based on our core values.
Communicate the vision throughout the presbytery.

Delegate responsibilities and resources to the committees, commissions and staff to
implement the vision.

Assess the work of the presbytery in light of the vision.

Revise the vision regularly in light of change.

Authority

The Leadership Team is the governing council of the Presbytery to which all presbytery
committees and commissions are accountable. They act in the best interest of the
Presbytery on matters not specifically reserved for the full body, committees,
commissions, or staff.

B.

Responsibilities of the Leadership Team are to:

Promote the core values of ministry (service to those inside the church), mission
(service to those in the community), and relationship-building (building connections
with God and one another) through implementation of presbytery’s written policies,
plans, mission statements, and goals.

Maintain, revise, and communicate a plan to implement the vision in order that the
churches, committees, commissions, and staff of the presbytery may work together
for the same purpose.

Receive both ideas and feedback from churches, committees and commissions, and
staff on their ministry, mission, and their work toward accomplishing the vision.

13



+ Define, direct, and align the work of committees and commissions so that they may
better engage the presbytery in their areas of ministry, mission, and relationship-
building.

Plan Presbytery meetings in cooperation with the Lead Presbyter and Moderator. This
includes setting the theme, facilitating the logistics, and securing meeting sites,
rotating throughout the Presbytery.

+ The Leadership Team shall have the authority to appoint Administrative Commissions
to address in a timely manner the dissolution of a congregation, and inquire into
reports of churches affected with disorder or experiencing difficulty. Such action shall
be reported to the next stated meeting of the Presbytery.

C. Members

« The Presbytery shall elect three classes of four members each, totaling 12 members of
the Leadership Team. The moderator, moderator-elect, and chair of the Leadership
Team shall be included in this number.

«  The Committee on Representation makes nominations, supplemented by those from
the floor of the appropriate Presbytery meeting.

« Each term is three years and may be renewed once. At least one year must pass after
serving two consecutive terms before serving again.

« The Committee on Representation shall nominate a person to serve as Chair of
Leadership Team. Ordinarily the chair is an active member of the team; care should
be taken to assure service by both ruling elders and ministers of Word and Sacrament.
The Leadership Team Chair shall be elected annually, with eligibility for reelection.
The Leadership Team Chair shall not serve more than three consecutive years.

= Two staff members shall attend the meetings of the Leadership Team, the Lead
Presbyter and the Connectional Presbyter. Both have the power of voice but not vote.

D. Meetings

The Leadership Team meets at least quarterly in person approximately one month in
advance of four regular meetings of the presbytery, preferably in locations rotating
throughout the presbytery.

Ordinarily one meeting per year will be designated by the Team to plan for the coming
year and may, at the discretion of the Team, consist of an overnight retreat.

Regular meetings should be supplemented by subgroups as needed on particular issues
facing the Leadership Team. The Leadership Team should meet in ways that best meet the
needs of the team: face-to-face, conference call, or video conference.

Staff members and others may be invited to attend particular meetings and conversations,
based on their areas of expertise, and service, and agenda before the Leadership Team.

14



E. Quorum
The quorum of the Leadership Team shall be a majority of its members.

Staft support: Lead Presbyter, Connectional Presbyter

VII. STANDING COMMITTEES AND COMMISSIONS

The standing committees and commissions of the Presbytery are: (see committee descriptions in
Appendix B)

Commission on Pastoral Ministry
Committee on Outreach

Committee on Nurture and Relationships
Commission on Operations

Committee on Representation
Permanent Judicial Commission

Upon recommendation of the committee or commission or upon the initiation of the Leadership
Team, committee and commission descriptions may be amended by two-thirds vote of the
Leadership Team and reported to the Presbytery at its next stated meeting.

A. Membership

All provisions of the Book of Order and of this manual pertaining to membership on
specific committees and commissions shall apply. The size of committees and
commissions shall be determined by the Leadership Team. When there are not
constitutional or Manual provisions which require otherwise, ordinarily Presbytery shall
seek to elect persons to committees and commissions to provide for parity of ministers of
the Word and Sacrament and ruling elders/laypersons. (G-3.0109) Ordinarily no more
than one-half of the membership of any committee should be ministers of the Word and
Sacrament. The Commission on Pastoral Ministry, and the Permanent Judicial
Commission shall be composed of only ruling elders and ministers of the Word and
Sacrament. (G-3.0109) Membership on committees and commissions shall be distributed
among the various regions of the Presbytery to the degree practical.

Committees and commissions may co-opt people to serve in their assigned area of
responsibility. These people will have no vote on the committees and commissions asking
them to serve. They will not be part of a quorum of the appointing committees.
Committees and commissions may establish sub-groups, but the committee or
commission is ultimately responsible for the sub-group’s work. There shall be an annual
review by the committee or commission regarding continuation of sub-groups or co-
opted members.
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B. Terms

Committee and commission members ordinarily shall serve a term of three years and are
eligible for reelection once; however, no person may serve more than six consecutive
years on the same committee or commission. At least one year must pass after serving
two consecutive terms before serving again. However, members of the Permanent
Judicial Commission are elected to six years terms and at least four years must pass
before serving again. (D-5.0102 and D-5.0105)

C. Mode of Election

The Leadership Team shall nominate persons for service on the Committee on
Representation and a person to serve as Chair of the Committee on Representation.

The Committee on Representation shall nominate persons for service on all other
committees and commissions. Members shall be elected in three classes, as nearly equal
as possible. Terms of service shall run concurrently with the calendar year, with service to
begin January 1.

Nominations for General Assembly commissioners shall be in accordance with the
Presbytery policy governing selection of commissioners. (See Advisory Handbook on
policies and procedures.)

The Permanent Judicial Commission shall elect its own Moderator from its membership.
(D-5.0201)

The Committee on Representation shall nominate a person to serve as Chair of each other
committee and commission. Committee and commission Chairs are elected annually,
with eligibility for reelection. A Committee or commission Chair shall not serve more
than three consecutive years. Each committee shall elect its own secretary, vice chair, or
any other officers it deems necessary for doing its work.

In the event a committee’s or commission’s Chair becomes unable to serve, the
Moderator of Presbytery is empowered to appoint an Acting Chair to serve until
Presbytery can elect a new Chair.

The Committee on Representation shall nominate people to boards such as Kanawha
Valley Homes and West Virginia Homes, if requested, adhering to the membership and
class requirements of the boards. These boards may recommend names to the Committee
on Representation.

D. Quorum
The quorum of a committee shall be one-third of its members. The quorum of a

commission shall be a majority of its members. The quorum of the Permanent Judicial
Commission is specified in the Book of Order. (D-5.0204)
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Committees and commissions are responsible for conducting orientation of their own
members.

After a committee or commission member has had two (2) consecutive, unexplained or
unexcused absences, the committee or commission Chair may contact the member and
then request the Committee on Representation to nominate a replacement.

E. Electronic Meetings

A blend of traditional meeting and electronic meeting is permissible. Electronic meetings
may be held to conduct business by the committees and commissions of the Presbytery,
including the Leadership Team. When considering whether to meet traditionally or by
electronic alternative, consideration should be made regarding the best way to complete
the business at hand and the cost, both financial cost and the cost of time to the members
of the committee or commission and the following:

Electronic meetings are permissible only if every member of the committee or
commission can access the technology that allows participation in the meeting.

1. Electronic meetings must provide for simultaneous aural communication among
all participants in order to allow for discussion of the issue(s) being considered.
Collaborative technologies such as web-based Zoom and Skype, conference calls,
and interactive video teleconferences fit the necessary requirements for
maintaining the deliberative character of meetings held in accordance with the
most recent edition of Robert s Rules of Order.

2. Only the chairperson of the committee or commission may call an electronic
meeting; this may be done upon the request of three members.

3. Ordinarily notice of an electronic meeting shall be given by the committee or
commission chair or Presbytery staff person at least three days before the meeting
and shall include the purpose(s) of the meeting. Instructions on how to participate
technologically shall accompany the call for the meeting.

Electronic meetings are similar to traditional meetings in the following ways:

A quorum for an electronic meeting shall be the same as traditional meetings: one-
third of its members. The quorum for a commission shall be a majority of its
members. The quorum of the Permanent Judicial Commission is specified in the Book
of Order.

1. Just as in a traditional meeting, electronic meetings shall begin and close with
prayer.

2. The chair shall give attention to ensuring that all persons are included in the
discussion and have the capability of hearing and participating fully in the
meeting. If necessary, the chair shall use a system of roll call discussion and
voting.
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Minutes for an electronic meeting shall be the same as minutes of a traditional
meeting.

The same rules regarding participation apply to electronic meetings as in
traditional meetings: the body may but is not obligated to grant the privilege of
the floor to a guest, who may not vote or speak to an issue once debate closes. A
guest in an electronic meeting is someone who is not a member of a committee or
commission.

Motions shall be processed in the same manner as a traditional meeting. The chair
shall also give careful consideration to technological issues that might impact a
person’s ability to participate fully and give opportunity for adjustments before
business is taken up. Before a vote is taken or consent measured, the chair will
also determine whether any members are no longer present due to a technological
disruption.

When email is used for sharing information and coming to consensus on the
matter, the resulting decision shall be confirmed or rejected by vote at the next
meeting of a committee or commission and recorded in the minutes of the
meeting. Email consensus is only appropriate for actions that may be reconsidered
or rescinded at the next meeting of the committee or commission.

F. Open Meeting Policy

1.

The Presbytery of West Virginia is committed to the principle of openness in
regard to the rights of individuals having access to the committees and
commissions of the Presbytery. Each committee or commission shall give public
notice of meeting times and places through the Presbytery website. The
committee or commission may extend to any visitors who may wish to attend the
privilege of the floor in order that they may take part in the committee’s or
commission’s discussion of the business for which they are present. Ordinarily,
persons making such presentations are excused from the meeting while the
committee or commission deliberates and takes its action. After being informed of
the committee’s or commission’s action, such persons are then ordinarily excused
so that the committee or commission may resume its business.

Each committee and commission has the privilege to go into executive session
with a majority vote of the members present, in accordance with Robert'’s Rules of
Order Newly Revised.

The minutes and records of each committee and commission are the property of
that committee or commission and the Presbytery of West Virginia. Consent of the
current chairperson of the particular committee or commission and the Lead
Presbyter, or consent of the committee or commission itself, must be given before
material from a committee’s or commission’s records is allowed to be released.
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VIII. PERSONNEL

As outlined in G-3.0110, the Presbytery may employ staff members to meet the ministry and
mission needs of the church. The Lead Presbyter/Stated Clerk, Connectional Presbyter, and
Treasurer/Business Administrator are elected by the Presbytery. Those officers employed by the
Presbytery as interim or transitional staff may be considered for permanent positions when to do
so is in keeping with its mission strategy and is approved by a three-quarter vote of the
Presbytery. In every case, an open search shall be conducted.

A. Lead Presbyter/Stated Clerk

The Lead Presbyter shall be the Stated Clerk, and shall coordinate ministry,
mission, and relationship-building, as these are the core values of the Presbytery
of West Virginia. The Lead Presbyter shall be the administrator of the Presbytery,
accountable to Presbytery through the Leadership Team for the implementation of

decisions and matters of strategy, program, and resources, and shall be the head of
staff.

As Stated Clerk, the Lead Presbyter shall serve as the continuing ecclesiastical
officer, custodian of all ecclesiastical records and rolls, and parliamentarian of the
Presbytery, and shall perform such other duties of office as are specified in the
Book of Order.

The Lead Presbyter shall be elected using an open search process. The Committee
on Representation is responsible for nominating the search committee in
consultation with the Leadership Team and the Commission on Operations, which
the Presbytery then elects to service.

The Commission on Operations will conduct an annual performance review of the
Lead Presbyter. Two members of the Leadership Team (appointed by its Chair)
shall actively participate in the review. Additional hiring, performance review, and
termination information may be found in the Presbytery’s Personnel Handbook.

B. Connectional Presbyter

The Connectional Presbyter is responsible for the oversight of leadership
development, relationship building through listening teams, educational resources
and events, and building and maintaining networks for ministry colleagues to
share ideas and resources.

C. Treasurer and Business Administrator

As detailed in Section V. of this Manual, the Treasurer and Business
Administrator is the continuing financial officer and custodian of all financial
records of the Presbytery.

The Treasurer and Business Administrator shall be elected by the Presbytery on
the recommendation of a Search Committee appointed by and working under the
Commission on Operations. This Search Committee will include voices from
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Operations as well as other committees and members of the Presbytery to ensure
diversity and representation in decision-making.

* Hiring, performance review, and termination information may be found in the
Presbytery’s Personnel Handbook.

All staff in the Presbytery shall be filled in accordance with the principles of participation
and representation found in the Book of Order, G-3.0103.

D. Other Staff

The Commission on Operations may recommend additional staff positions which fulfill
the ministry and mission needs of the Presbytery. These staff persons shall function in
accord with this Manual, the Personnel Handbook, and an approved position description,
which shall include duties and responsibilities, accountability, the process of calling,
terms of service, method of annual review of work, and the manner of reelection or
termination of employment.

IX. INITIATION OF PRELIMINARY PROCEDURES IN JUDICIAL PROCESS

When the Lead Presbyter/Stated Clerk receives notification that the Presbytery is a respondent in
a remedial case, as soon as possible the Lead Presbyter/Stated Clerk shall notify the Moderator
of Presbytery, who promptly shall appoint a Committee of Counsel of three persons as provided
for in Section D-4.0204b of the Book of Order. These actions shall be reported to Presbytery at
its next stated meeting.

When the Lead Presbyter/Stated Clerk receives an accusation filed in accordance with Section
D-7.0201 of the Book of Order, as soon as possible the Lead Presbyter/Stated Clerk shall notify
the Moderator of Presbytery, who promptly shall appoint an Investigating Committee of three to
five persons as provided for in Section D-7.06 of the Book of Order. These actions shall be
reported to Presbytery at its next stated meeting.

When the Lead Presbyter/Stated Clerk receives an allegation in a disciplinary matter under
Section D-7.0201 of the Book of Order, the Lead Presbyter/Stated Clerk shall notify the
Moderator of Presbytery, who promptly shall appoint an Investigating Committee of three to five
persons as provided for in Sectio D-7.06 of the Book of Order. These actions shall be reported to
Presbytery at its next stated meeting.

X. SUSPENSION OF MANUAL

Presbytery may suspend this Manual for a specific purpose by a two-thirds majority vote of the
Presbytery.
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XI. AMENDMENTS TO THIS MANUAL

A majority vote of the Presbytery will be necessary to amend this Manual. The proposed
amendment shall be submitted to the Presbytery for two readings: the first to a stated meeting for
information, the second to the following stated meeting for vote by the Presbytery. All
amendments to this manual shall be provided to the Presbytery in written form as part of the
packet or as a report.

APPENDIX A
POSITION DESCRIPTIONS

Position Description

LEAD PRESBYTER/STATED CLERK

Position Title: Lead Presbyter/Stated Clerk

Purpose: The Lead Presbyter is responsible for facilitating the core values of the Presbytery,
including community, shared values and purpose, belonging and collegiality, faith and nurturing,
and opportunities to share gifts and ministry. Assisted by the staff and the Leadership Team, the
Lead Presbyter will execute the mission and vision of the Presbytery.

Accountability: The candidate is accountable to the Presbytery through recommendations from
the Leadership Team.

Term of Service: The position is a five-year term, renewable by the Presbytery upon
recommendation from the Leadership Team.

Responsibilities:

e (ollaborate with staff and Presbytery committees and commissions to implement the
newly adopted strategic plan.

e Facilitate communication and understanding within the Presbytery.

e Serve as the administrator of the Presbytery.

e Function as Head of Staff, overseeing staff, developing, supervising, motivating, and
coordinating the team to provide necessary ministries.

e Fulfill duties of the Stated Clerk as outlined in the Book of Order.

e Provide resources and support to the Leadership Team, Commission on Outreach,
Commission on Operations, Commission on Pastoral Ministry, Committee on
Representation, and other committees and commissions.
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e Communicate to pastors and sessions, as well as to committees, elected leadership, and
staff, the validity and value of their ministry, and to express the caring of the
Presbytery for its members.

e Interpret the needs of the Presbytery to the Synod and General Assembly, and the
needs of the Synod and General Assembly to the Presbytery.

e In collaboration with the Connectional Presbyter, regularly participate in the life and
worship of congregations throughout the Presbytery, including mission events, Session
meetings, fellowship events, and other activities as invited or needed.

Compensation: Defined in terms of call, reviewed annually by the Administration Committee,
and recommended to the Stewardship Committee.

Evaluation: Representatives of the Commission on Operations and the Leadership Team will
conduct an annual performance review. The Lead Presbyter/Stated Clerk will also meet with the
Lead Presbyter Nominating Committee (LPNC) within six months of arrival (or sooner if
needed) to discuss joys and concerns. The LPNC will provide support during the first year of
call.

Termination: The relationship between the Lead Presbyter and the Presbytery can be dissolved
by majority vote of the Presbytery upon request by the Lead Presbyter or recommendation from
the Leadership Team, with fair and adequate notification given to the Lead Presbyter.

Desired Characteristics:
General and Personal:
e Commitment to and relationship with God.

e Ordained elder or minister of the Word and Sacrament of the Presbyterian Church
(US.A)).

e Approximately fifteen years of experience in the Presbyterian Church (U.S.A.).

e Familiarity with best practices for building vital congregations.

e Knowledge of challenges faced by small congregations, particularly in rural areas.

e Familiarity with or willingness to learn about the geography and culture of Appalachia
within the Presbytery of West Virginia.

e Strong working knowledge of Presbyterian polity and the theology which informs this
polity.

e Leadership style characterized by service, energy, and creativity.

e Enthusiasm for engaging with church members and building rapport within the
Presbytery.

e Ability to organize time effectively and maintain personal discipline to ensure time for
family and personal Christian growth.

Professional and Pastoral Skills:
e Skills in church development and redevelopment, with awareness of ministry
opportunities in small churches.
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Capability to advocate, interpret, and implement best practices from across the
Presbyterian Church (U.S.A.).

Ability to clearly articulate a practical theological vision for the Presbytery
Pastoral nature, affirming, appreciating, mediating, and reconciling. Ability to have
difficult conversations when needed.

Ability to understand and maintain appropriate boundaries.

Essential conflict management skills and an understanding of the need for
confidentiality.

Willingness to engage in honest conversations about challenges facing churches with
diminishing congregants and resources.

Skilled administrator capable of motivating and encouraging staff and volunteers.
Understanding of dynamic factors affecting congregations, including theological,
sociological, economic, and psychological elements.

Relatable to people of diverse viewpoints, ages, genders, and backgrounds.
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Position Description

CONNECTIONAL PRESBYTER

Overview and Purpose: Recognizing the changing spiritual and demographic landscape within
the Presbytery of West Virginia, the Leadership Team embarked on a mission study to build a
strategic plan to guide this body of faith into its next phase of ministry and mission. Through this
process, the presbytery pinpointed five core values that uplift both its historical strengths and
aspirational hopes: Community, Shared Value and Purpose, Belonging and Collegiality, Faith
and Nurturing, and Shared Gifts in Ministry.

These core values signify that the churches within this presbytery understand themselves to be
part of the larger body and ministry of Christ. This belief requires us to work collectively toward
this mission and empowers us to build strong, connectional relationships with ministry partners.
As such, the presbytery saw fit to form a new role that focuses specifically on building and
maintaining relationships so that we may more deeply share together in the ministry of Christ.
This is reflected in the mission statement that was formed through our strategic plan.

By 2026, transformed by the love of Christ, we will be a covenant community of vibrant
congregations where everyone is welcomed, loved, and encouraged to discover their
purpose and make a difference in their communities, reflecting new life in Christ.

A person called to this position should be able to guide this Presbytery as it adapts to the
changing needs and demographics of ministry in West Virginia.

Primary Responsibilities:

e Leadership Development— Building upon the need to educate and equip all believers for
ministry, the Connectional Presbyter will work with the Committee on Nurture and
Relationships to update and implement the curriculum for the Authorized Lay Preacher
and Commissioned Pastor preparation programs.

e Opversight of Listening Teams—To strengthen bonds of community and collegiality
within the presbytery, the Connectional Presbyter will develop listening teams to engage
with congregations more regularly and maintain healthy dialogue between our churches
and the larger community of faith that they participate in through the Presbytery. These
listening teams allow congregations to engage with presbytery leadership in a less
structured and more collegial context than typically done at a presbytery meeting.

e Assist in the creation and coordination of networks within the presbytery—Leaning on
the five core principles noted above, this presbytery aspires to build upon a history of
community and collegiality as we adapt to a changing religious and societal landscape.
Therefore, the Connectional Presbyter will work with the Committee on Nurture and
Relationships and the Committee on Outreach and Ministry to build and maintain
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networks for ministry colleagues to share ideas and resources with others within their
specific geographic region and throughout the wider presbytery.

e Educational Ministries (including oversight and promotion of the Resource Center)—The
Connectional Presbyter, in collaboration with the Committee on Nurture and
Relationships, will work to offer educational resources and events to the presbytery. This
will include, but is not limited to:

o Officer Training (Deacons and Elders)
o Curriculum and Programming for:
= Summer Camp
*  Youth and Adult Retreats
= Festival of Faith
= Leadership Development Events
= Retreats for pastoral and educational leaders

Committee Responsibilities:

e Leadership Committee- The Connectional Presbyter will work closely with the Lead
Presbyter and the Leadership Team to pursue the goals and milestones outlined in the
newly adopted strategic plan:

o Strategic Target: Relationships
= We will offer intentional support with conversations of depth that include
hearing and receiving honest feedback and prayer.
o Strategic Target: Resources
= Through ongoing relationships, the Presbytery will provide consultation
and access to resources for congregations to fulfill the ministries to which
they are called.
o Strategic Target: Leadership Development
= We will cultivate individual growth and leader development throughout
our congregations and the members of the Presbytery to encourage gift
discernment, enhance our existing opportunities, and strengthen our
relationships.

e Committee on Nurture and Relationships- The Connectional Presbyter will provide staff
support to the Committee on Nurture and Relationships to ensure it can achieve its stated
responsibilities:

o Education

Congregational and Presbytery Leadership Development

Relationship Building

Officer Training

O O O

Develop and Find Curriculum and Programming to be made available for
congregations and Christian Educators within the presbytery.
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o With both the Committee on Nurture and Relationships and the Leadership Team,
coordinate worship and programming for presbytery meetings.

Committee on Outreach and Mission- The Connectional Presbyter will provide staff
support to the Committee on Outreach and Mission to ensure it can achieve its stated
responsibilities:
o Build and maintain ministry partnerships with regional entities not related to the
presbytery
o Oversee mission projects of the presbytery
Prepare new ministry and outreach programs
o Support congregational ministries and outreach programs
= Qversee the New Life Grant Program

Commission on Pastoral Ministry- The Connectional Presbyter will work with the Lead
Presbyter to provide staff support to the Committee on Pastoral Ministry to ensure it can
achieve its stated responsibilities:

o Aiding in clergy transitions
Mediating congregational conflict
Clergy care and support
Aid congregations in strategic planning
Examine candidates for commissioned pastorates and authorized lay preaching
Oversee and aid those under the care of the presbytery for ordained ministry

0O O O O O

The Connectional Presbyter will work closely alongside the Communications
Coordinator to ensure that resources and connectional opportunities are distributed
consistently and readily available throughout the presbytery.

Qualifications:
Either through education or previous experience, a qualified candidate will have competencies in
the following areas:

Leadership development

Curriculum development and evaluation

Collaboration and network creation

A Christian faith grounded in Reformed Theology and a familiarity with Presbyterian
polity.

Exceptional administrative, organizational, and communication skills, both verbal and
written.

Self-motivated and able to meet established deadlines.

Able to manage conflicts in a manner that fosters grace, parity, justice, and reconciliation.
Able to communicate actions and outcomes that are goal-oriented, solution-based, and
rooted in fostering community.
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e Comfortable with technology in an environment where technology is often unreliable or
inaccessible.

e Being accessible, responsive, and flexible to handle the changing needs of the Presbytery
and its churches, informed by the challenges and opportunities of our current times.

e Able to handle confidential information carefully and securely.

e Enthusiastically supporting the mission, values, and goals of the Presbyterian Church
(USA).

e An ability and willingness to travel in rural areas.

Accountability:
The Connectional Presbyter shall be accountable to the Presbytery through recommendations
from the Leadership Team.

Terms of Service:
The position is a five-year term and is renewable by the Presbytery upon recommendation from
the Leadership Team.

Compensation:
Compensation will be defined in terms of call, reviewed annually by the Commission on
Operations.

Evaluation:

An annual performance review will be done by the representatives of the Commission on
Operations and the Leadership Team. Additionally, the Connectional Presbyter will meet with the
Connectional Presbyter Nominating Committee within six months of arrival in the Presbytery (or
sooner, if needed) to share joys and concerns with the committee. The CPNC covenants to be a
support system for the Connectional Presbyter during the first year of call.

Termination:

The relationship between the Connectional Presbyter and the presbytery may be dissolved by
majority vote of the Presbytery, either by the request of the Connectional Presbyter or by the
recommendation of the Leadership Team. Fair and adequate notification shall be given to the
Connectional Presbyter.
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Position Description

TREASURE AND BUSINESS ADMINISTRATOR

TITLE: Treasurer/Business Administrator FULL TIME (Salaried)

PURPOSE: The treasurer/business administrator shall be the continuing financial officer of the
presbytery and custodian of all financial records as well as administration of presbytery

operations.
RESPONSIBILITIES:

1. Provide bookkeeping, accounts payable/receivable, bank reconciliation, and financial
information and services for the presbytery.

2. Oversight of purchasing, including oversight of the receipt and disbursement of all
monies and other funds of the Presbytery.

3. To support the Commission on Operations in its work of developing, implementing and
reviewing the annual Presbytery budget.

4. To provide all financial statements and records to the Commission on Operations for
carrying out its function as the presbytery’s audit committee, and to submit all requested
schedules and other documents to an independent auditing firm hired by presbytery.

5. Serve as secondary resource to the Leadership Team on financial or operational issues.

6. Custodian of all financial records.

7. Responsible for assisting with goal and milestones in resources that require financial best
practices.

8. Responsible for training and support of congregations in areas of financial operations,
such as healthy stewardship practices and use of technology, including notifying
congregations and individuals of the status of their financial commitments to presbytery
and other mission beyond the congregation and to respond to related questions and
concerns from church officers and ministers.

9. Provide monthly statement of activities; statement of financial position; and budget
report.

10. Prepare other timely financial reports and budgets as needed, or requested, by the
Presbytery, its Leadership Team, commissions and committees.

11. Administer the Presbytery's investments under the direction and oversight of the
Commission on Operations.

12. Oversee the churchwide reporting forms required of Presbytery and its churches.

13. Prepare and submit required state and federal financial information, including IRS Form
990.

14. Initiate the creation of and/or update as needed of a written policy and procedure manual
for presbytery operations.

15. Responsible for office administration tasks, including hiring administrative tasks and
support, safety and security of digital systems and general business operations.

16. Act as the Presbytery's financial liaison with the Synod and the General Assembly.

17.

Serve ex-officio as Secretary/Treasurer of Bluestone Conference Center, Inc.
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QUALIFICATIONS
1. Bachelor’s degree in financial management or related field or equivalent experience,
especially in church and/or non-profits.

2. Excellent verbal and written communications skills.
3. Proven skills in working independently, yet within a team environment.
4. Excellent organizational and project management skills.
5. Demonstrated attention to detail and accuracy.
6. Demonstrated ability with standard spreadsheet and database programs.
7. Ability to manage multiple responsibilities simultaneously and independently.
8. Bondable
ACCOUNTABILITY:

The treasurer/business administrator shall be accountable to the Presbytery, through its Leadership
Team and the Commission on Operations, and shall be supervised by the Lead Presbyter.

TERM OF SERVICE
The position is a three-year term, renewable by the Presbytery upon recommendation from the
Leadership Team.

TERMINATION

The relationship between the Treasurer/Business Administrator can be dissolved by majority vote
of the Presbytery upon request by the Lead Presbyter or recommendation from the Leadership
Team, with fair and adequate notification given to the Treasurer/Business Administrator.

COMPENSATION:
Defined by Terms of Call and reviewed annually by the Commission on Operations and
approved by the Leadership Team and presbytery.

EVALUATION:

The Commission on Operations will annually evaluate the Treasurer/Business Administrator’s
performance and review compensation. In addition to a six-month probation, a major evaluation
will be conducted prior to the conclusion of the third year of service. Review and revise the position
description as needed.

PERSON DESCRIPTION
Christian commitment and spiritual maturity.
. A commitment to stewardship as a matter of faith and spiritual discipline in which money
is a means to do mission and ministry.

3. Perceives self as a servant of the Presbytery and exhibits a working style that is both
collegial and consultative.

4. Extensive and detailed working knowledge of computers and computer management.

5. Familiar with Presbyterian theology and polity. Presbyterian church involvement
preferred but not required.

6. An understanding of and comfort with faith-based responsibilities.

7. Ability to and comfort with work in a remote environment.

N —
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8. Committed to work for the advancement of the shelter, nurture, spiritual fellowship,
study, and worship of the covenant community of the disciples of Christ.
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Position Description

COMMUNICATIONS COORDINATOR

TITLE: Communications Coordinator PART TIME (Salaried)

PURPOSE: Using various media and tools, e.g. social media, videos, email, websites, and
news media, the communications coordinator, consistent with the Presbytery of West
Virginia’s current strategic plan, is responsible for ensuring that all audiences, including
internal, external, and community, are informed about the Presbytery of West Virginia, its
mission and activities. As time and duties permit, the coordinator also serves as a resource
for churches and sessions in the presbytery.

RESPONSIBILITIES:

1.

7.

With the Lead Presbyter and/or the Leadership Team, develop a communications plan,
which shall include building and strengthening relationships among congregations and
key church leaders and staff across the presbytery.

Create content for and manage all social media, website and informational emails, in
accordance with the communication plan.

Coordinate communication technology (including audio-visual operation at stated
presbytery meetings).

Create consistent communication across multiple platforms and media.

Coordinate with committees, commissions, task forces, and regions to enhance their
communication both internally and externally.

Find and develop content for and publish an email newsletter no less than once a month,
special promotion announcements, production and distribution of presbytery meeting
packets (with information provided by various committees and commissions).

When applicable, connect with news media to help promote the mission of the
presbytery and, as appropriate, its constituent congregations.

8. Some travel required.
QUALIFICATIONS
1. Associate degree in communications or related field, bachelor’s degree preferred, or

2.

N

equivalent experience.

Excellent verbal and written communications skills with command of the English
language, proper style.

Basic knowledge of and proficiency in photography and graphic design, including web
design using WordPress.

Basic awareness and knowledge of multiple social media platforms, including but not
limited to, Threads, BlueSky, Facebook, WhatsApp, etc.

Proven skills in working independently, yet within a team environment.

Excellent organizational and project management skills.

Demonstrated creativity.

Demonstrated attention to detail and accuracy.
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9. Demonstrated ability with standard word processing, spreadsheet, database, video
editing and publications software, including, in addition to social media platforms,
Microsoft Office.

10. Ability to manage multiple responsibilities simultaneously and independently.

ACCOUNTABILITY:
The coordinator shall be accountable to the presbytery, through its Leadership Team and
the Commission on Operations, and shall be supervised by the Lead Presbyter, in
partnership with the Connectional Presbyter.

TERM OF SERVICE:
The communications coordinator is an at-will employee who serves at the will of the
Presbytery of West Virginia.

EVALUATION:
The Commission on Operations will annually evaluate the Communications Coordinator’s
performance and review compensation. Conduct a major evaluation prior to the conclusion
of the third year of service. Review and revise the position description as needed.

COMPENSATION:
Commensurate with experience.

PERSON DESCRIPTION

Christian commitment and spiritual maturity.

A commitment to stewardship as a matter of faith and spiritual discipline in which

money is a means to do mission and ministry.

3. Perceives self as a servant of the Presbytery and exhibits a working style that is both
collegial and consultative.

4.  Extensive and detailed working knowledge of computers and computer management.

5. Familiar with Presbyterian theology and polity. Presbyterian church involvement not
required, but preferred.

6.  Anunderstanding of and comfort with faith-based responsibilities. Ability to and
comfort with work in a remote environment.

7.  Committed to work for the advancement of the shelter, nurture, spiritual fellowship,
study, and worship of the covenant community of the disciples of Christ.

N —
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APPENDIX B
STANDING COMMITTEE AND COMMISSION DESCRIPTIONS

Commission on Operations Membership 6-12

Purpose: In conjunction with the Lead Presbyter, this commission will ensure that the
Presbytery has the appropriate staff to carry out the mission of the Presbytery in light of
available funding. Oversee staff compensation as well as the office equipment so that the staff
can carry out their work affectively and faithfully.

Objectives: Develop and maintain staffing plans, policies, and procedures that implement the
mission of the Presbytery, and provide for the functioning of Presbytery through the support of
staff.

Responsible for:

1. Preparing the job description, terms of calls, and performance reviews of all members
of staff.

2. Appointing staff positions, other than officers of the Presbytery, in consultation with
the Lead Presbyter/Stated Clerk.

3. Conducting the performance review of the Lead Presbyter and ensuring that
performance reviews of all other staff occur.

4. Reviewing the job descriptions for staff and performance evaluations conducted by
the Lead Presbyter

5. Conducting an annual meeting with Presbytery staff.

6. Evaluating office storage space, equipment, and systems in terms of acquisition,
utilization and effectiveness.

7. Overseeing the compensation of all Presbytery staff, making recommendations to the
Presbytery as appropriate. On its own initiative or upon recommendation of the Lead
Presbyter, taking action on human resource management matters

8. Maintaining the Presbytery’s Personnel Handbook.
9. Making committee members available to sit on hiring committees.
10. Serving as Presbytery Trustees.

11. Approving the listing, (including cost determined by the church in consultation with the
commission) of property by the congregations of the Presbytery.

12. Emphasizing and promoting special offerings approved by the Presbytery, Synod or
General Assembly.

13. Developing the annual Presbytery budget.
14. Providing for the development and growth of the financial resources of the Presbytery.

15. Providing financial management of all Presbytery funds and investments.
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16. Authorizing the opening of financial accounts, in consultation with the Lead
Presbyter/State Clerk and Treasurer/Business Administrator.

17. Contracting for an independent audit or review of Presbytery’s financial records.

18. Assure that donor requests regarding the use of special gifts are fulfilled.

Membership: three (3) classes of two to four (2-4) including ruling elders, ministers of the Word
and Sacrament, and laity from throughout the geographic bounds of the presbytery.

Staft support: Lead Presbyter/Stated Clerk, Treasurer and Business Administrator
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Commission on Pastoral Ministry Membership 15

Purpose: To provide that the Word of God may be truly preached and heard; to provide that the
Sacraments may be rightly administered and received; to nurture the covenant community of
disciples of Christ (G-3.0301). To enter into a covenant relationship with those exploring a call
to church vocations and to provide oversight to the Authorized Lay Preacher
(ALP)/Commissioned Pastor (CP) program in the Presbytery.

Objectives

1. Coordinate, guide, encourage, support and resource the work of its congregations for
the most effective witness to the broader community (G-3.0301).

2. Serve as pastor and counselor to ministers of Word and Sacrament, ruling elders
commissioned to particular pastoral service, and Certified Christian Educators of the
Presbytery (G-3.0307).

3. Facilitate the relations between the Presbytery and its congregations, ministers of
Word and Sacrament, ruling elders commissioned to particular pastoral service, and
certified Christian educators (G-3.0307).

4. Settle difficulties on behalf of the Presbytery where possible and expedient (G-3.0307).

5. Promote the peace and harmony of congregations and inquire into the sources of
congregational discord.

6. Take jurisdiction over members of dissolved congregations and granting transfers of their
membership to other congregations.

7. Warn and bear witness against error in doctrine and immorality in practice within its
bounds and serving in judicial matters in accordance with the Rules of Discipline. (G-
3.0301).

8. Grow and nurture new worshipping communities and congregations.

9. Enter into covenant relationship with those considering and preparing for ordination to
the office of Minister of the Word and Sacrament, along with the sessions and
congregations of which they are members.

10. Enter into covenant relationship with those considering and preparing for Christian
service in other ministries in the PCUSA, including, but not limited to, Certified Christian
Educator, Pastoral Counselor, Missionary, Commissioned Ruling Elder/Authorized Lay
Preacher, along with the sessions and congregations of which they are members.

11. Identify and encourage those who may be discerning a sense of call to ministry.

12. Prepare ruling elders to serve as ALPs or CPs in the Presbytery.

13. Provide ongoing oversight and accountability for those who have completed training to

be ALPs and CPs in the Presbytery
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Responsibilities with churches and new worshipping communities

1.
2.
3.

Support the creation, development, and growth of churches.
Initiate and schedule follow-up visits with new pastors.

Recommend minimum compensation for pastoral calls and certified
Christian educators within the Presbytery.

Assist congregations with mission studies.
Approve requests for waivers of rotation of officers.

Suggest to other entities of the Presbytery ideas for leadership training for churches
and church professionals.

Provide, as needed, training opportunities in the Presbytery for congregations.

Discuss the dissolution and creation of churches and take these recommendations
to the whole Presbytery.

Counsel with a session concerning reported difficulties within a congregation, including:
a. Advise the session as to appropriate actions to be taken to resolve the
reported difficulties,
b. Offer to help as a mediator, and
c. Actto correct the difficulties if requested to do so by the session or, if the
session is unable or unwilling to do so, following the procedural safeguards of
the Rules of Discipline (G-3.0303).

Responsibilities with church professionals

1.
2.

6.
7.

Initiate follow-up visits with new pastors.

Provide preparation program as needed; and recommend the commissioning of ruling
elders to particular pastoral service and Authorized Lay Preachers to limited pastoral
service.

Approve those on the Pulpit Supply List.
Approve validated ministries.

Provide support and encouragement to church professionals including making sure
church professionals are caring for themselves and families.

Grant permission to labor within and outside the bounds of Presbytery.

Approve requests for retirement.

Responsibilities with churches and professionals in transition

1.

Approve terms of call, changes of call, and other covenants for pastoral service
within the Presbytery.

Meet with ministers of Word and Sacrament seeking to transfer in from another
Presbytery, examine them on behalf of the whole presbytery, approve match, terms
of call, and Presbytery membership.
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Dismiss ministers of Word and Sacrament to receive a call from another Presbytery.
Approve moderators and liaisons for churches without installed pastors.
Establish and dissolve pastoral relationships.

Meet with congregations and sessions of churches seeking to dissolve, divide, or
leave the Presbytery and make recommendations to the Presbytery.

Examine ministers of Word and Sacrament seeking membership in the Presbytery.
The examination should include questions in the areas of Christian faith, theology,
worship and sacraments, and polity as well as additional questions from committee
members.

Approve ordination/installation commissions for ministers of Word and Sacrament.

Responsibilities with those seeking pastoral or educational leadership

1.

o 1 ok

10.

11.

With respect to those seeking ordination as Minsters of the Word and Sacrament, the
committee shall oversee the process of meeting the requirements and timetables specified
in the Book of Order G-2.06. The committee may also be guided by the handbook on
preparation for ministry produced and recommended by the PC(USA).

With respect to those preparing for other forms of Christian service, the committee shall
oversee the process of meeting all requirements and timetables specified in Book of Order
G- 2.1103a or G-2.01101.

Receive and dismiss inquirers under care of the Presbytery.
Receive and dismiss candidates under care of the Presbytery.
Certify candidates as ready to receive a call.

With respect to those seeking certification as Christian Educators, three or four members
of the committee will be appointed to serve as a reference group and carry out the duties
of certifying the Christian Educator.

With respect to those preparing to become Commissioned Pastors/Authorized Lay
Preachers, the committee shall provide a preparation process, including developing
courses, recruiting leaders, encouraging participation, screening and evaluating
applicants, and monitoring their progress throughout the program. The committee shall
examine those elders seeking to be commissioned in the areas of personal Christian faith,
motives for seeking such a commission, and the areas of instruction determined by the
Presbytery.

To provide mentors for ALPs, defining roles and expectations of mentors.
To distribute and receive annual reports from ALPs.

To keep a record of ALPs available to serve within the Presbytery and to recommend for
Presbytery approval those ALPs willing to celebrate the Sacrament of the Lord’s Supper.

To grant reauthorization annually to preside at communion for ALPs who have been
previously authorized by Presbytery to do so.
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12. To request, receive, and review the reports of those ruling elders who have been
authorized to celebrate the Sacrament of the Lord’s Supper within their own
congregation, to assess the needs for ongoing training, and to annually reauthorize those
ruling elders to celebrate the Sacrament of the Lord’s Supper within their own
congregation for the following year as long as the session records of that church have
been submitted for review.

All such actions taken by a committee acting as a commission shall be reported to the next stated
meeting of the Presbytery.

Membership: The Commission on Pastoral Ministry membership will be made up of ministers of
Word and Sacrament and ruling elders. Care will be given to have an equal distribution of ministers
of Word and Sacrament and ruling elders with representation on the committee from throughout the
geographic bounds of the presbytery. Ordinarily, the committee divides itself into teams to
complete its work. such as Church Professional Care, Relationships, Congregational Development,
and Transitions. The COPM ordinarily meets monthly with one retreat each year.

Staft support: Lead Presbyter/Stated Clerk, Connectional Presbyter
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Committee on Nurture and Relationships Membership 9-12

Purpose: To foster ever-deepening relationships throughout the Presbytery. To provide
encouragement, guidance and resources to congregations in the areas of spiritual formation,
discipleship, and leadership development.

Objectives

1.

2. Deepen and enrich people’s knowledge, love, and service of Jesus Christ that they may
lead lives of faithful discipleship.

3. Help churches and members to listen for the call of God in their particular places of
worship and life, and to respond in faithful partnership with Jesus Christ, understanding
themselves as life-long learners.

4. Help develop and encourage relationships and communication among congregations and
between congregations and the Presbytery.

Responsibilities:

1. Cultivate, plan, and develop resources for spiritual formation, discipleship, and
leadership development in congregations and within the Presbytery.

2. Equip and support those called to educational ministries of the church.

3. Provide educational resources for people of all ages.

4. Oversee and administer scholarship funds available through the Presbytery for
undergraduate studies.

5. Support, publicize, and encourage the use of the Presbytery Resource Center in
developing and nurturing faith.

6. Provide for worship at Presbytery meetings.

7. Develop opportunities, resources, and/or events for leadership development.

8. Conduct training for ruling elders to preside at the Lord’s Supper in their home
congregation. Report the trained ruling elders to the Commission on Pastoral Ministry.

9. Strengthen the ways we get information to and receive information from the churches of
the presbytery.

10. Plan and conduct ruling elder training.

11. Develop curriculum and programs for Bluestone Camp.

12. Celebrate events and programs of our congregations by writing articles for the

Encourage the disciplines that deepen the faith and witness of churches and their members
(e.g. faithful participation in worship, Bible study, prayer, stewardship, and commitment)
so that members of all ages are nurtured in their faith, learning, and service.

Presbytery newsletter and/or sharing on social media.
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Membership: Three classes of members from across the Presbytery to include ruling elders,
ministers of Word and Sacrament, and laity.

Staff support: Connectional Presbyter, Communications Coordinator
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Committee on Outreach Membership 6-9

Purpose: Recognizing both the enduring and the current challenges to God’s kingdom in

West Virginia - injustice, poverty, natural disasters and degradation - the committee seeks to
enable the Presbytery and its congregations to respond to God’s call for social righteousness by
promoting, creating, interpreting, funding, and evaluating their mission activities.

Objectives and Responsibilities

1. To interpret, articulate and advocate the Presbytery’s missions

encouraging congregations to situate their efforts in the context of the PC(USA)’s
local, national, and global initiatives,

recommending Presbytery support of mission ministries within the bounds of the
Presbytery,

communicating to Presbytery and congregations the nature of the ministries of
programs, entities, and churches in the Presbytery,

maintaining, promoting, and publicizing to the Presbytery ecumenical and interfaith
partnerships such as the West Virginia Council of Churches.

2. To coordinate

Presbyterian ministries within the Presbytery,
congregations with similar ministries,
ecumenical and interfaith ministries within the Presbytery,

campus ministry with the Westminster Foundation.

3. To educate

providing training and support in the area of mission for pastors, sessions,
congregations,

sponsoring and promoting missionary visits throughout the Presbytery.

4. To evaluate and allocate

assuring that the goals and programs of the ministries funded by the Presbytery are
being carried out,

distributing available funds to applicants for hunger, garden, and other grants,

promoting and administering the New Life Congregational Grants.

Membership: Three classes of members from across the Presbytery to include rulings elders,
ministers of the Word and Sacrament, and laity from throughout the geographic bounds of the

presbytery.

Staft support: Connectional Presbyter
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Committee on Representation Membership 6

Purpose:
1. Advise the Presbytery regarding the implementation of principles of unity and diversity;
2. Advocate for diversity in leadership and to consult with the Presbytery on the
employment of personnel in accordance with principles of unity and diversity
(F-1.0403);
3. To nominate persons (a) to fill vacancies on the Leadership Team, continuing

committees (except the Committee on Representation), boards, and other bodies that
require election by the Presbytery, and (b) to serve as commissioners to higher councils
of the church in conformity with the church’s commitment to unity in diversity.

Objective: Ensure fair and effective representation in the decision making of the Presbytery to
assist the Presbytery in having representation based on race, ethnicity, age, sex, disability,
geography and theological conviction on its committees, its leadership, and its staff.

Responsibilities:

1.

Advocate for diversity and representation for nominations in particular categories
needing increased representation to ensure that various entities are represented on
committees and in the leadership of the Presbytery;

Advise the Presbytery on the employment of personnel representing different racial
ethnic, age, sex, disability, geography, and theological convictions, in conformity with
the church-wide plan for equal employment opportunity;

Inform Presbytery of its progress toward fair representation based on race, ethnicity, age,
sex, disability, geography, and theological conviction;

Nominate persons for various offices and committees in light of the membership needs
of each committee.

Nominate a Recording Clerk to serve a term of three (3) years, eligible for reelection.

Membership: three (3) classes of two (2) including ruling elders, ministers of the Word and
Sacrament, and laity from throughout the geographic bounds of the presbytery. Members of the
Committee on Representation shall be nominated by the Presbytery Leadership Team.

Staff support: Lead Presbyter/Stated Clerk
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Permanent Judicial Commission Membership 7

Purpose: In judicial matters and process, the Presbytery has original jurisdiction in judicial
matters concerning ministers of the Word and Sacrament and ruling elders commissioned to a
particular pastoral service serving the congregations of the Presbytery. The PJC is to carry out
these responsibilities for the Presbytery.

Objective: To implement powers, duties, responsibilities, and membership applicable to this
Presbytery as specified in the Book of Order, Church Discipline, chapter three, Permanent
Judicial Commissions.

Responsibilities:

1. The implementation of powers, duties, responsibilities, and membership applicable to
this Presbytery as specified in the Book of Order, Church Discipline, chapter three,
Permanent Judicial Commissions.

2. Meeting for the purpose of organizing itself by electing its moderator and clerk.
Membership: The Presbytery shall elect a permanent judicial commission with as equal
representation of ministers of the Word and Sacrament and ruling elders as possible with no more
than one member from any one church. The term of office will be six (6) years, consisting of
three (3) staggered classes of two or three (2 or 3) people each.

Staft support: Lead Presbyter/Stated Clerk
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PRESBYTERY OF WEST VIRGINIA

SUPPLEMENTAL REPORT OF THE VOCATIONS COMMITTEE
Todd Wright, Committee Chair
August 16, 2025

RECOMMENDATION:

1. That the following people be authorized by the Presbytery to serve communion in their
churches of membership. Each have attended a Ruling Elder Communion Training, were
approved by their sessions, and turned in their advance assignments.

e (Carol Buckalew, Elk Hills Presbyterian Church

e Tim Burton, Kenova First Presbyterian Church

e Lucy Canterbury, Teays Valley Presbyterian Church
e Bruce Davis, Teays Valley Presbyterian Church

e Linda Given, Upper Glade Presbyterian Church

e Randal Westfall, Upper Glade Presbyterian Church
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PRESBYTERY OF WEST VIRGINIA

SUPPLEMENTAL REPORT OF THE NURTURE COMMITTEE
August 16, 2025

RECOMMENDATION:

1. That Rev. Ben Brannon, Associate Pastor for Youth and Youth Adults, Second Presbyterian
Church, Roanoke, VA, and a member of Peaks Presbytery, be given permission to preside at
communion at the Fall Youth Retreat where he will be the Keynote Presenter.
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PRESEBYTERY OF WEST VIRGINIA
AUGUST MEETING WORSHIP
AUGUST 16, 2025
FLEMING MEMORIAL PRESBYTERIAN CHURCH, FAIRMONT

CALLED TOGETHER

PRELUDE

*CALL TO WORSHIP (based on Psalm 103:1-5)

Leader: Bless the Lord, O gathered people;

People: may all that is within me bless God’s holy name.

Leader: Bless the Lord, who forgives our iniquities, heals our diseases,

People: who redeems our lives and crowns us with steadfast love and mercy,
Leader: who satisfies God’s people with good as long as they live,

People: so that their youth is renewed like the eagle’s.

*OPENING HYMN “GATHER US IN” #649

*LITURGY OF CONFESSION
*Invitation to Confession (based on Psalm 103:8-9)
Leader: The Lord our God is merciful and gracious, slow to anger and aboundingin

steadfast love.

People: God will not always accuse, nor will God hold onto God’s anger forever.
Leader: Trusting God’s forgiveness and grace,
People: Let us confess our sins before God and one another.

*Unison Prayer of Confession

Leader: Your story is one of redemption, holiness, salvation, and new beginnings:
things that we need, things that we long for. Because we mess up.

We fall down. We don’t know where to turn.

People: So we turn to you, Holy One. We turn to you for redemption. We place before
you all those things—holy and unholy—that are part of our lives. We cry out
to you, “Save us! Help us to start over! Because we can’t get out of our own
way!”

Leader: Forgive us, God, as only you can. Help us to begin anew.

* You are invited to stand as you are able.



People:

Leader:

Not only that, but remind us of what it means to be your people: to love you
and to love those around us—whether we want to or not—with our whole
being.

That’s your call to us. That’s who you want us to be. People who follow the
teacher, preacher, healer, and Savior, Christ the Lord. Amen.

*Assurance of Pardon (based on Psalm 103:10-14)

Leader: God does not deal with us according to our sins.

People: For as the heavens are high above the earth, so great is God’s steadfast
love for God’s people;

Leader: As far as the east is from the west, so far does God remove our transgressions
from us.

People: The Lord has compassion as a parent for their children.

Leader: For God knows how we are made;

People: God remembers that we are dust.

*SONG OF PRAISE “GLORY BE TO GOD, CREATOR” #145

TO RECEIVE GOD’S WORD
SCRIPTURE HEBREWS 11:29-12:2
SERMON “THE RACE SET BEFORE US”

TO RESPOND IN FAITH

*AFFIRMATION OF FAITH  “DECLARATION OF FAITH” (Chapter 9, section 5)

Leader:

People:

Leader:

People:

Leader:

People:

Christ calls us to pilgrimage toward the kingdom.
Jesus announced the coming of God's kingdom
and its hidden presence in the midst of the world's kingdoms.

He taught his disciples to seek God's kingdom first.

We believe Christ gives us and demands of us

lives in pilgrimage toward God's kingdom.

Like Christ we may enjoy on our journey

all that sustains life and makes it pleasant and beautiful.
No more than Christ are we spared

the darkness, ambiguity, and threat of life in the world.
We are in the world, but not of the world.

Our confidence and hope for ourselves and other people
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do not rest in the powers and achievements of this world,

but in the coming and hidden presence of God's kingdom.
Leader: Christcalls each of us to a life appropriate to that kingdom:
People: toserve as he has served us;

to take up our cross,

risking the consequences of faithful discipleship;

to walk by faith, not by sight,

to hope for what we have not seen.

OFFERING OURSELVES AND OUR GIFTS

Offertory Invitation: “God acts with grace; we respond with gratitude.”* In response to
God’s grace, we bring our offerings to God as an expression of gratitude and thanks for the
amazing gift of God’s abounding steadfast love, forgiveness and grace. Today’s offering will be
given to Presbyterian Disaster Assistance for flood relief.

Offertory
*Doxology “Praise God from Whom All Blessings Flow” with Alleluias #147

*Offertory Prayer
God of all gifts, we give thanks for your grace that transforms our lives as you are with us on
the journeys of our lives. With gratitude, we bring our offering to you and pray that you will
work through the gifts placed in the plates this morning and the gifts of our lives to do your
ongoing work of justice, love, and peace among your people. Amen.

*HYMN “AS WE GATHER AT YOUR TABLE” #695

THE SACRAMENT OF COMMUNION

Invitation to the Table
Leader: We have received an invitation

to come to this table of communion.

To come and experience

this visible sign of our Lord’s invisible grace.

We eat together at this table.

Atable that does not discriminate.

Atable that allows us to come as we are.

Atable that says, “You are members of one body.”

We have received an invitation



and we humbly accept it.
And now we participate in this sacrament
that reminds us of our Lord’s love and glory

and brings us together as those who are one in Christ.

The Great Prayer of Thanksgiving

Leader:
People:
Leader:
People:
Leader:
People:

Leader:

People:

The Lord be with you.

And also with you.

Lift up your hearts.

We lift them to the Lord.

Let us give thanks to the Lord our God.

It is right to give our thanks and praise.

Itis right to thank you, God.

You created the earth and the sea.

You formed the land and gathered the waters.
Rain, light, dirt—you made them.

Grain and grape—you cause them to grow.
When your people, the Israelites, wandered in the desert,
you gave them manna,

bread enough for each day.

You provided water from a rock.

You send your rain on the just and the unjust alike.
When we aren’t faithful, you remain faithful.
But you do call us to faithfulness.

You call us to holiness.

You call us to love the poor,

the orphans, the widows,

the oppressed, and the stranger in our midst.
You call us to trust you.

And so, with all your faithful people,

with choirs of angels,

in every language of the earth, we sing:

Holy, holy, holy Lord,



Leader:

People:

Leader:

God of power and might,

heaven and earth are full of your glory.
Hosanna in the highest.

Blessed is the one

who comes in the name of the Lord.
Hosanna in the highest.

Your word became flesh—Jesus Christ.
He came and lived among us.

He challenges us to return to you;

he calls us to bring healing, hope, and hospitality
to the sick, the hungry, the outcast, the oppressed.
In love for us,

his body was broken on the cross,

his blood was spilled.

He died.

Three days later he rose from the grave,
conquering death and bringing us new life.
So we shout out the good news:

Christ has died,

Christisrisen,

Christ will come again.

So, God, pour out your Holy Spirit upon us,
and on these gifts of bread and cup,

so that the bread we break

and the cup we bless

may be the communion

of Christ’s body and blood.

Spirit, unite us with Christ,

and with everyone who shares this feast,
all across the world.

Send us out to be Christ’s hands and feet

in our local communities and across the world.
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In the name of the Father, Son, and Holy Spirit. Amen

Communion of the People

Unison Prayer After Communion
Lord, you have provided for us here.

You have nourished us.

We thank you, because we often don’t take the time
to truly let you provide for us!

Now that we have been fed,

we ask that your Holy Spirit will give us

the strength and energy

to go out of this place as your faithful disciples—
embracing the stranger,

reaching out to our friends,

loving those who are difficult to love,

and sharing the hope we find because of Jesus Christ,

who is our Savior and friend. Amen.

TO LIVE AS DISCIPLES

*HYMN “SENT FORTH BY GOD’S BLESSING” #712
*BENEDICTION

POSTLUDE

TODAY’S OFFERING will go to Presbyterian Disaster Assistance for flood relief. If you wish to
contribute by credit card, you may do so at www.wvpresbytery.org; click on the yellow
“Donate” button under the “About the Presbytery” section on the left side of the homepage.
Please put “August 2025 meeting offering” in the memo line. If you wish to send a check after
the meeting, make it payable to Presbytery of West Virginia, with the notation “August 2025
meeting offering,” and send to PWV, P.O. Box 11720, Charleston, WV 25339.

WORSHIP LEADERS:
Liturgist: Senta Goudy, Ruling Elder, First Presbyterian Church, Parkersburg
Preacher: Rev. Steve Elderbrock, Pastor, Bridgeport Presbyterian Church
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Celebrants: Rev. Doug Jenkins, Honorably Retired, and Rev. Joan Stewart, Pastor,
Summersville Presbyterian Church

Musician: Rev. James Riggs, Organist, and Pastor, Davis Memorial Presbyterian
Church, Gassaway

RESOURCES:

The Call to Worship, Call to Confession, Assurance of Pardon, and Offering pieces were
written by Susan Sharp Campbell.

The Prayer of Confession and Communion Liturgy are from UWorship Resource, UKirk © 2015
Evangelism and Church Growth, Presbyterian Church (U.S.A.), A Corporation,
https://ukirk.org/wp-content/uploads/2023/07/uworshipresource.pdf

*The quotation is from the Book of Order, 2023-2025, W-1.0102


https://ukirk.org/wp-content/uploads/2023/07/uworshipresource.pdf
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FALL GETAWAY RETREAT

There’ll be plenty of good food
and fellowship... plus

T arts & crafts you can do at your leisure T

T study, devotional, and worship led by
Noha Khoury & Chris Bailey ¥

T opportunities to hike and enjoy the fall
foliage around Bluestone

T games we can play together T

T plenty of time and space to just simply be T

Come on out and join us for a
relaxing low key weekend!

Get Registration and Medical Release Forms online at

bluestonecamp.org/fall-getaway




REGISTRATION FORM
Fall Getaway Retreat at Bluestone

OCTOBER 3 -5, 2025
Gender Age (A=adult
Name (if attending with family, please list all family members on this page) (mark one) or provide age)
1 M F A or
2 M A or
3 M F A or
4 M F A or
5 M F A or
6 M F A or
Address
Email (please be sure this is legible).
Church
Dietary or Special Needs
I (or my family) would like to be housed with if possible.

PRICE PER PERSON Adults (12 and up) $85.00  Youth (ages 4 — 11) $50.00
Children (3 and under) no charge

The price is for the retreat cost even if you need to come late or leave early.
September 30 is the deadline for all registrations.

Money MUST accompany your registration.

Total Cost: $85 Adult (x ) + $50 Youth (x ) = $

Please make checks payable to Bluestone Camp & Retreat and mail in with your registration to:

Bluestone Camp & Retreat
36 Middle Camp Road, Hinton, WV 25951



Presbytery of West Virginia’s Nurture Committee’s Leadership Development Coordinating Team Presents:

“Preaching the Bible for Our Times”
with
Karoline Lewis
Saturday, October 18, 2025

Village Chapel Presbyterian Church
and on Zoom

9:30 AM -4:30 PM

Course Description: We know the Bible is the living word of God, but how does that belief connect
to biblical authority and the relevance of scripture? This course will explore what it means

to preach biblically, preach the Bible faithfully, and how our inter-contextualities truly

make for a sermon to be an encounter with the resurrected Christ.

Leader: Karoline M. Lewis is the Marbury E. Anderson Chair in Biblical Preaching at Luther Seminary, St.

Paul, MN; the Program Director for the Festival of Homiletics; a contributing writer for Working Preacher,

and co-host of the site's weekly podcast, Sermon Brainwave. She is the author of Preaching the Word:
Contemporary Approaches to the Bible For The Pulpit; Belonging: Five Keys to Unlocking Your Potential as a
Disciple; A Lay Preacher’s Guide: How to Craft a Faithful Sermon; Embody: Five Steps to Leading With Integrity;
SHE: Five Keys to Unlock the Power of Women in Ministry and John: Fortress Biblical Preaching Commentaries,
as well as numerous articles, book chapters, and web resources.

Registration deadline: Thursday, October 9. Cost: $40, due with registration

To register and pay online, go to www.wvpresbytery.org.
To pay by check, complete the form below and return it with a check to:
Presbytery of West Virginia, P.O. Box 11720, Charleston, WV 25339.

Questions? Contact Susan Sharp Campbell at susan_sharp_campbell@hotmail.com or 304-667-9428.

* * * * * * * * * * *

Name Phone

Church Email

“Preaching the Bible for Our Times” is part of the EXPANDING YOUR MINISTRY TOOLBOX 2025


http://www.workingpreacher.org/
http://www.workingpreacher.org/brainwave.aspx
http://www.wvpresbytery.org/
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