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THE PRESBYTERY OF WEST VIRGINIA

Synod of the Trinity — Presbyterian Church (U.S.A.)

Old Stone Presbyterian Church
Lewisburg, West Virginia
November 15, 2025

A MISSION STATEMENT FOR THE PRESBYTERY OF WEST VIRGINIA

Transformed by the love of Christ, we will be a covenant community of vibrant congregations
where everyone is welcomed, loved, and encouraged to discover their purpose and make a
difference in their communities, reflecting new life in Christ.

DOCKET

*Indicates “Order of the Day” (To be taken up precisely at the time indicated)
9:00 — 10:00 Registration and time for fellowship and refreshments
*10:00 Call to Order Dawn Adamy, Moderator
Greetings from Old Stone Presbyterian Church Julie Olt

Business of the Presbytery
- Seating of Corresponding Members Stated Clerk, Maureen Wright
- Recognition of Ruling Elders attending Presbytery for the first time
- Statement of Quorum
- Approval of Docket
- Consent Agenda Moderator

o A consent agenda groups together routine items and resolutions under one agenda item.
Items included in the consent agenda will not be open for discussion and all are approved
in one vote. Opportunity will be given prior to the vote for members to remove items from
the consent agenda. Items that are removed will be added to the regular agenda for separate
discussion.

- Appointment of Temporary Clerks
- Appointment of Standing Committees
o Committee on Bills and Overtures
= Leadership Team members present

*10:15 Educational Focus
“Ever Being Reformed: Giving Thanks for God’s Transforming Work”

11: 25 Announcements
*11:30 Morning Worship
*12:30 Recess for Lunch

*1:30 Afternoon Prayer Moderator



Report of the Stated Clerk Stated Clerk
- Presentation of Procedural Matters

Report of the Lead Presbyter Search Committee Julie Olt
Report of the Transitional General Presbyter Maureen Wright
Report of the Leadership Team Andy Rice
- Election of the Treasurer/Business Administrator
Report of the Committee on Ministry George Lilley
Report of the Synod Commissioner Elizabeth Campbell Maleke
“Good News from the Pews” Moderator

This is a time of sharing good news from churches throughout the presbytery
by Ruling Elder Commissioners only.

Celebration of a Christian Education Associate Susan Sharp Campbell
Report of the Transitional Nominating Committee Nellie Howard
Report of the Committee on Representation Doug Jenkins
Report of the Vocations Committee Todd Wright
Report of the Trustees Jim Rowe
Report of the Stewardship Committee

- Financial Reports Chris Alfred
Report of the Nurture Committee Will Myers
Installation of the 2026-2027 Moderator Moderator
Installation of 2026 Committee Chairs and Presbytery Leaders John Bolt

New Business
Completion of Feedback Forms
4:00 Anticipated Time of Adjournment with Charge and Benediction by the Moderator

Printed Reports for Information Only: Bluestone, Mission, and Relations
Committee

2026 Stated Meetings:

February 21 — Zoom

May 21 — Marshall University Christian Center

August 15 — Bridgeport Presbyterian Church
November 19 - First Presbyterian Church, Parkersburg



PRESBYTERY OF WEST VIRGINIA

REPORT OF THE LEAD PRESBYTER/STATED CLERK SEARCH COMMITTEE
Julie Olt, Lead Presbyter/Stated Clerk Search Committee Chair

November 15, 2025

RECOMMENDATION:

The Presbytery elect Maureen Horning Wright, M.A., CCE, to the position of
Lead Presbyter/Stated Clerk for the Presbytery of West Virginia for a five-year
term beginning November 15, 2025 under the terms of the compensation package
proposed.

RATIONALE:
The Lead Presbyter/Stated Clerk Search Committee (LP/SCSC) was charged by the
Presbytery to conduct a comprehensive search that took into consideration the
implementation of the Strategic Plan. Upon election, the committee began their work on
March 3, 2025, and worked to establish a Ministry Discernment Profile (MDP) that could
be widely distributed across appropriate channels, including the Church Leadership
Connection (CLC) system. After reviewing over fifty candidates’ profiles, several were
invited to send the committee more written information. They told us more about their
ministry, beliefs, and interest in the LP/SC position. The committee then selected several
candidates with whom to have Zoom interviews. From these interviews, four excellent
candidates were selected and after another series of interviews, this group was narrowed
down to the top three candidates. All three of these candidates were invited to visit the
committee in person and to spend some time in West Virginia. Ultimately, two
candidates interviewed in person with the committee, while the third candidate, after a
third Zoom interview requested by the candidate, led the committee to limit its
consideration to the two who interviewed in person. All of this was accomplished by the
willingness of the committee members to work so frequently and committedly to the
process.

Through this Spirit-led and Christ-inspired process and in discussions with the two
remaining candidates it became abundantly clear that Maureen Wright is the right person
for this job in this time and place. In characteristic professionalism, Maureen sought no
undue favor or consideration beyond that which was extended to any of the other
candidates. While some members of the committee were familiar with Maureen, at no
point did that familiarity impede the frank and pointed inquiry that these interviews
required. Indeed, because of Maureen’s familiarity with members of the committee and
with the Presbytery of West Virginia, the conversations were likely more detailed and the
expectations more rigorous than would have been possible with a candidate previously
unknown to us.



Throughout the series of interviews Maureen met and exceeded the expectations of the
LP/SCSC. We were inspired by the way she was led by Scripture to share a hopeful
vision of the future of the Presbytery of West Virginia. During this time of transition
Maureen has demonstrated an ability to adapt to changing circumstances, acting as a
source of vitality and stability. Her unique capacity and skill set will allow Maureen to
lead the Presbytery in a new way. Maureen has multitude of ideas for ways in which the
Presbytery can better serve its churches, pastors, and members to live out our calling as a
baptized, covenant people who reflect Christ’s love through mission, ministry, and
relationships.

Still, the LP/SCSC makes its recommendation not merely based on Maureen’s excellent
credentials, her deep experience, or her peerless expertise. The committee recommends
Maureen for this position because of the love she demonstrates for this Presbytery and its
ministry. No other person this committee could have encountered or imagined will better
mediate the love of God to our Presbytery and all who are touched by it. Our constitution
asks all who are being ordained or installed if they will serve the people with energy,
intelligence, imagination, and love (W-4.0404). Given that Maureen will not be installed
to this position, she may not be asked that question. Still, the committee is sure of her
answer.

On behalf of the LP/SCSC, which also included Randy Fife (Authorized Lay Preacher,
Ruling Elder at Bream Memorial, Charleston), Elizabeth Campbell-Maleke (Minister of
Word and Sacrament, First Williamstown & Waverly-Bethel Churches), Zac Morton
(Minister of Word and Sacrament, First Morgantown Church) and Ginna Taylor
(Commissioned Pastor, First Church South Charleston), and resourced by Forrest
Claassen, Synod Executive, I joyfully submit this report.

Julie Olt
Minister of Word and Sacrament
Old Stone Presbyterian Church, Lewisburg



Biographical Statement — Maureen Horning Wright

I was baptized, raised, and confirmed in the Presbyterian Church where my mother, aunt, and two
sisters were baptized, raised, and confirmed. I was surrounded by people with a love for God and
a commitment to engage in mission. Before I entered kindergarten, I had accompanied the youth
of our church on mission trips to inner city Chicago and Whitesville, West Virginia. I was
introduced to the breadth of the Presbyterian Church through the Presbytery of Cincinnati as youth
delegate to the Synod of the Covenant and youth advisory delegate to the General Assembly.

I graduated with a Bachelor of Arts from Westminster College, New Wilmington, Pennsylvania,
and a Master of Arts in Christian Education from the Presbyterian School of Christian Education
(PSCE). My love and respect for the process and polity of the Presbyterian Church (U.S.A.) which
began during my service as a Synod and General Assembly youth delegate, was fed and watered
through an independent study with Estelle McCarthy at PSCE.

I have served as a Christian Educator at churches in North Carolina including First Presbyterian
Church, Kinston, and First Presbyterian Church, Mt. Holly. I earned my certification from the PC
(USA) as a Christian Educator in 2004 while working within the bounds of Western North Carolina
Presbytery.

I was ordained a ruling elder by Village Chapel Presbyterian Church in Charleston.

I began my work for the Presbytery of West Virginia in July 2010 as Assistant to the Stated Clerk.
I was elected as Stated Clerk in 2013. While the exact title has changed, I began work as an
Associate Presbyter in 2016. I have served since August 1, 2023, as the Transitional General
Presbyter and Stated Clerk.

I have had the privilege of serving the Presbyterian Church (USA) several times as a General
Assembly Committee parliamentarian and a floor parliamentarian. I have been on the Executive
Board of the Association of Stated Clerks. I served on a search committee for a Stated Clerk of
the Synod of the Trinity. I am currently a representative from the Association of Mid Council
Leaders to a joint group with the Board of Pensions regarding the high cost of medical coverage,
especially for small churches, as directed by the 227" General Assembly.

I continue as a member of the Village Chapel Presbyterian Church in Charleston where I sing in
the choir as I am able and serve on the Worship Committee. I have been married for 34 years to
minister, Todd Wright, who is the pastor of Village Chapel. We have two young adult children.
In times of re-creation, I enjoy cooking, reading, gardening, and hiking.



7/6/25, 4:15 PM

Church Leadership Connection

Connecting | Discerning | Calling

Church Leadership Connection

Personal Discernment Profile ID# 103478

Profile Information

Name
Elder Maureen Wright

Address
4401 Staunton Ave. SE, Charleston, WV
25304

Ecclesiastical Status

Email
maureenwright2364@yahoo.com

Phone Number

304-546-9820

Presbytery of Membership

Pronouns

she/her

Secondary Phone

Congregation

Ruling Elder West Virginia Village Chapel
Preferences

Employment Type Minimum Effective Salary
Full-time 75000
Position Type (Experience Level) Community Type
General Presbyter/Executive Presbyter/Presbytery Leader Preferences

Town

Small City

Suburban

Urban

College

Housing Type

N/A (For non-pastoral positions)

Available to Match?

Yes

Cont

Education/Training

Formal Education

inuing Education

https://clc.pcusa.org/pdp/103478/view/

Bachelor of Arts - Westminster Collge, (1983-09-13 - 1987-05-31)
Non-degree - Union Theological Seminary, (1989-06-01 - 1990-05-01)
Master of Arts - Presbyterian School of Christian Education, (1990-09-01 - 1992-05-31)

Certified Christian Educator - Presbyterian Church (U.S.A.),

Presbytery Leader Formation — May 4-9, 2025, Year 2, Association of Mid Council Leaders

Presbytery Leader Formation — May 6-10, 2024, Year 1, Association of Mid Council Leaders

Transitional Ministry Workshop 2 — April - June 2023 with Scott Lumsden and Eliana Maxim

117
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Transitional Ministry Workshop 1 — January - March 2023 with Scott Lumsden and Eliana Maxim

Association of Mid Council Leaders Event, September 2022, Dream It, Design It, Do It: Hope Filled Leadership in a
Chaotic World with Mary Ann McKibben-Dana and Marthame Sanders

Association of Mid Council Leaders Event, October 2021, How to Lead When You Don't Know Where You Are
Going with Susan Beaumont

Coach Training, Coach Approach Skills Training CAST 3 and 4, October - November 2021, Holmes Coaching Group
with Chris Holmes and George Howard (ICF Approved Coach Training)

Coach Training, Coach Approach Skills CASE 1 and 2, May 2021, Holmes Coaching Group with Chris Holmes and
George Howard (ICF Approved Coach Training)

Training/Certification

Certified Christian Educator: Presbyterian School of Christian Education - 2004
Language Proficiency

Technical Skills

Work Experience

8/1/2023 - Present

Other Transitional General Presbyter & Stated Clerk
Presbytery of West Virginia

Charleston, WV

11/17/2016 - 8/1/2023

Other Associate for Congregational Support
Presbytery of West Virginia

Charleston, WV

6/1/2013 - Present

Other Stated Clerk
Presbytery of West Virginia
Charleston, WV

1/1/1999 - 1/1/2004

Church Christian Educator

First Presbyterian Church

Mount Holly, NC

(Town, 101-250 members)

Focus areas: Christian Education for children, youth, and adults
including Sunday school, special studies, and Vacation Bible
School. Leadership for youth programming. Worship
leadership focused on children's moment and liturgist.

7/1/1992 - 4/1/1997

Church Christian Educator
First Presbyterian Church
Kinston, NC

(Small City, 251-400 members)

https://clc.pcusa.org/pdp/103478/view/
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Focus areas: Christian Education for children, youth, and adults
including Sunday school, special studies, and Vacation Bible
School. Leadership for weekly youth programming for
elementary children. Worship leadership focused on children's
moment and liturgist.

Service to the Greater Church

9/3/2024 - Present

Mid Council Representative

General Assembly

Mid Council Representative to conversation between the Board
of Pensions and the Association of Mid Council Leaders in
response to General Assembly 226 action GAEC-28 on helping
small congregations and pastors with family coverage.

6/25/2024 - 7/4/2024

Plenary Floor and Help Desk Parliamentarian

General Assembly

Plenary Floor and Help Desk Parliamentarian, 226th General
Assembly, 2024

1/1/2024 - Present

Executive Presbyter Forum Co-convener

Synod of the Trinity

Executive Presbyter Forum Co-convener, Synod of the Trinity,
2024 to present

5/31/2023 - 6/1/2025

Vice President

Association of Stated Clerks

Vice President, Association of Stated Clerks, 2023 to 2025

6/19/2022 - 7/9/2022

Floor Parliamentarian

General Assembly

Floor Parliamentarian, 225th General Assembly, 2022

6/19/2022 - 7/9/2022

Committee Parliamentarian

General Assembly

Addressing Violence in the USA Committee Parliamentarian,
225th General Assembly, 2022

6/18/2022 - 7/9/2022

Committee Parliamentarian

General Assembly

Polity Committee Parliamentarian, 225th General Assembly,
2022

4/15/2022 - 10/15/2022

Stated Clerk Search Committee

Synod of the Trinity

Stated Clerk Search Committee for the Synod of the Trinity,
2022

6/1/2019 - 5/31/2020
Secretary
Association of Stated Clerks

https://clc.pcusa.org/pdp/103478/view/ 3/7
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Secretary, Association of Stated Clerks, 2019-2020

6/16/2018 - 6/23/2018

Committee Parliamentarian

General Assembly

Mid Councils Committee Parliamentarian, 223rd General
Assembly, 2018

6/16/2018 - 6/23/2018

Floor Parliamentarian

General Assembly

Floor Parliamentarian, 223rd General Assembly, 2018

6/18/2016 - 6/25/2016

Committee Parliamentarian

General Assembly

Mid Councils Committee Parliamentarian, 222nd General
Assembly, 2016

6/18/2016 - 6/25/2016

Floor Parliamentarian

General Assembly

Floor Parliamentarian, 222nd General Assembly, 2016

Statement of Faith

| believe in the triune God, this deep mystery allows the people of God to experience God as Creator, Redeemer, and Sustainer. In the
Creator, humans know God as parent —one who loves us when we are unlovable, one who calls us back into right relationship with
love. In the Redeemer, humans know God as Jesus Christ — the one who saves. In the Sustainer, humans know God as Holy Spirit — the
one who intercedes on our behalf and guides us as wind and fire.

| believe in God creator of heaven and earth. God is all knowing, all powerful, and all loving. The mystery of God is awesome. In love,
God created humankind entering into relationship with the people of God. God calls people to thrive in this joy-filled intimacy and join
in the work of God’s kindom.

| believe in Jesus Christ, Son of God, who entered the world to interrupt sin. The people of God rejected the gifts of God, breaking
relationship with God. Jesus Christ walked among us, fully human and fully divine, calling humans back to right relationship. Humans
rejected this call of Jesus, instead condemning him to death on a cross. The Good News is Jesus rose from the dead, redeeming all
who believe.

| believe in the Holy Spirit, loosed into the world at Pentecost. The Spirit works in the world guiding and sustaining humankind. The
Spirit leads the children of God in discernment, leading us to the will of God. Through the Holy Spirit, those who believe are drawn into
closer relationship with God, made to more fully reflect Jesus Christ. The Spirit engages us in scripture, allowing us to understand and
act.

The story of God is told in scripture. The Bible is the testimony of God’s relationship with the people of God. This authoritative word of
God guides, instructs, challenges, and calls believers to a life of discipleship. We are called to deeper faith and to act in the world.

God continues to call and sustain believers through the sacraments. In baptism, God reaches out, grafting humans to God and the
community of faith. In communion, the community of faith remembers the life, death, and resurrection of Christ. The people of God are
fed and sustained for the work of the kindom.

The church is called to be the community of faith, the body of Christ. The church shelters believers and calls them out to work in the
world. The church is to witness to and reflect God. The church is to seek the will of God and to be the witness of God.

https://clc.pcusa.org/pdp/103478/view/ a/7
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God continues relationship with the people of God, calling us to work in the world for God’s kindom. The children of God are to
witness to the world the love of God; this love extends to all people. We are to work for God'’s justice for all. In ministry, mission, and
relationship the people of God are to confront evil in the world and speak for those without a voice. Believers are to confront evil in all
its forms. We are to be present in the lives of all God'’s children, working with them to bring to completion God’s kindom. God sustains
us in this work.

~

Narratives

How do your particular gifts, experiences, and training help you in the ministry setting you believe
God is calling you?

This question applies to the following positions: General Presbyter/Executive Presbyter/Presbytery Leader

The ministry setting to which God is calling me is like a community garden. | seek to work with disciples who seek to prepare the soil
of the garden, grounding themselves in scripture, prayer, study, and worship. Partners who are intentionally open to the surprising
leading of the Spirit. | want to garden with people who are comfortable with their history but are willing to explore the Presbytery
God is calling it to be now and into the future. Believers willing to try new things, but like gardeners who know that not all that is
planted thrives, are able to pivot and try again. | am searching for a community of collaborative leaders and staff. | seek to plant,
water, and harvest alongside disciples with experiences, skills, and knowledge to nurture this garden. | envision a community
garden of thriving plots, flourishing mission and ministry: leadership council, committees, resources, support of pastors and
churches. A garden where leadership is willing to explore the emerging church, working to nurture and feed all. A place where
people gather to laugh and cry, journey together through sunshine, rain, drought, and bugs. A community garden that grows lush
flowers and life-giving food that witnesses to the good news of Jesus Christ.

Explain with theological details what areas of ministry you value most in your calling.

\. J

e A

This question applies to the following positions: General Presbyter/Executive Presbyter/Presbytery Leader

Strong leaders in the church possess many skills to live out their call to serve in ministry. Some skills are learned, some may be
described as talents from God, and some begin with an innate gift that is honed through learning and practice. Resilient leaders
weave together their skills, gifts, and talents into a rich fabric. My ministry is rooted in my background as a Certified Christian
Educator. This is one of the threads of my ministry fabric. Whether | am facilitating a discussion to discern solutions to a problem or
creating space for conversations around difficult issues, education or learning informs my approach. For me, there are few steps
between teaching and discipleship. The fabric of my ministry includes an emphasis on relationships. The biblical narrative focuses
on relationship from Adam and Eve to Abraham and Sarah to Jesus and the disciples. Ministry gets done in relationships —in
community. Jesus shared his message through teaching and relationships. God calls us to do the same, to share the Good News and
minister among our neighbors.

\. J

{ ™

Describe a moment when you have “served using your energy, intelligence, imagination and love”,
that led change positively.

This question applies to the following positions: General Presbyter/Executive Presbyter/Presbytery Leader

While many confess the Church reformed, always reforming, most churches and mid councils fall short of living this out. Reformation
implies change and many of us do not like change. Change is like standing at the end of a diving board, uncertain about whether we
will jump off and belly flop or dive off with beautiful form. The Church is changing, and the emerging Church is unknown. Much of my
transitional work has focused on the changing church, moving churches and the presbytery from known to unknown. For many, “the
church” has been a building in which the people of God worship, nurture, and do mission. The emerging church is no longer
grounded in buildings but in the outward facing mission and ministry to which God calls a community of believers. My transitional
leader work is like a diving coach, equipping people to dive off the diving board. My work focuses on creating spaces for
conversation, discernment, and dreaming — asking God’s people what it means to be a Presbytery or church for such a time as this.

It means supporting the exploration of mission and ministry. It is inviting leaders to think about resiliency and thriving rather than
success. This work takes energy to be with people in their uncertainty and anxiety, grief and fear. It takes intelligence to support and

https://clc.pcusa.org/pdp/103478/view/
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Describe a moment when you have “served using your energy, intelligence, imagination and love”,
that led change positively.

resource, asking them to think about church in new ways. It takes imagination to help them discover and see what will be. It takes
love to be with leaders on this journey.

. J

e A

Please describe how have you dealt with failure or disappointment before.

This question applies to the following positions: General Presbyter/Executive Presbyter/Presbytery Leader

The biblical narrative is full of stories of human disappointment and failure. My ministry has been informed by the final verse of
Matthew’s gospel, Jesus’ concluding words of his commissioning the disciples, “And remember, | am with you always to the end of
the age”, focus on Christ. This scripture calls me to listen to what | can learn from disappointment. As part of the strategic planning
process | worked with decision makers to create a staffing plan that would best support the new vision and committee structure. My
hope was a two-person, co-equal presbytery leader model. The leadership embraced the idea, but at the following meeting it was
clear that they could not envision this. If they could not imagine this staffing model, how could they interpret it and paint the picture
for the presbytery? The model would fail. | was disappointed but was prompted by God to step back and remember my role as
facilitator. God (and my coach) called me to consider and embrace my executive leadership style as both a support and a resource.
A recent decision confirmed this. | discovered an important meeting on the same day as a Board of Pensions event. | talked with the
chair of the council. We reflected on two agenda items: implementation of the strategic plan and the planning for a Presbytery
meeting. It was clear that | needed to focus on this meeting. | was disappointed. The echo of scripture — listen and discern — led me
to assign a colleague the task of attending the event, supporting the development of their skills as a presbytery leader.

. J

e A

Describe a moment in your recent ministry that you recognize as one of effectiveness and fulfillment.

This question applies to the following positions: General Presbyter/Executive Presbyter/Presbytery Leader

The experience of serving as a transitional presbytery leader has been life-giving. This has been a season of change. Leading
change takes time, planning, and patience. Change is a bit like a puzzle, matching color and shape until one sees the picture. As |
resource the presbytery through the implementation of a strategic plan, the Spirit is present in my work. It is a time of deep
fulfillment. Challenging the presbytery to embrace the transition as God’s call to them has affirmed God’s call in my life. Studying
stories of transition and change in the Bible has deepened my faith and allowed me to ground the presbytery’s call to change in
those stories. God has called me to speak — through newsletters (41 and counting), preaching and leading worship in the churches
of the presbytery, meeting with presbytery leaders through committees and commissions, and sharing with the presbytery at its
meetings. Calling a presbytery to transition and change requires trust and relationship. | have used my years as Stated Clerk — the
relationships and trust built as the corners of the puzzle, that which gives me authority as an agent of change. There is energy and
vision as the presbytery moves toward its goals, effectiveness as the puzzle comes together. We are matching color to color and
piece to piece, moving toward completing the puzzle.

Optional Links

Presbytery of West Virginia Newsletter - Bi-monthly Newsletter Featuring Articles as Transitional General Presbyter -
https://wvpresbytery.org/newsletter/

' Y
References
Carla Campbell Forrest Claassen Nellie Howard
Colleague Colleague & Synod of the Trinity Former Staff Colleague
(412) 952-5653 Executive (304) 481-8027
ccampbell@pghpresbytery.org (717) 737-0421 ext. 700 nhoward8@frontier.com 11

fclaassen@syntrinity.org

https://clc.pcusa.org/pdp/103478/view/ 6/7
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David Lee Michael Wilson
Presbytery Leader & Pastor Colleague

(304) 553-4969 (445) 942-8699
heyoka241@msn.com mwilson@pensions.org

Sexual Misconduct Self Certification

| certify below that no civil, criminal, or ecclesiastical complaint has ever been sustained* or is pending* against me for sexual
misconduct; and | have never resigned or been terminated from a position for reasons related to sexual misconduct.

I have read this certification and release form and fully understand that the information obtained may be used to deny my
employment or any other type of position from the employing entity. | also agree that | will hold harmless the employing or judicial
authority or any other entity from any and all claims, liabilities, and causes of action for the legitimate release of any information
related to sexual misconduct.

Privacy Policy | Terms of Use | CLC Manual and Forms
Copyright © 2023 Presbyterian Church (USA)

https://clc.pcusa.org/pdp/103478/view/
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Maureen Wright
Lead Presbyter & Stated Clerk

The Lead Presbyter Search Committee of Presbytery of West Virginia has recommended an
Annual salary of

Annual-2026 11/15/25-12/31/25
Salary $ 83,000.00 $ 10,374.99
Home office Allowance $ 480.00 $ 60.00
Total Gross Pay $ 83,480.00 $ 10,434.99
Presbytery Share of FICA $ 6,386.22 $ 798.28

Board of Pension premiums to be paid on your behalf:

2026 Medical Member only $ 16,761.25 $ 2,793.54
Pension (8.5% of actual salary) $ 7,095.80 $ 886.97
Death & Disability (1% of actual salary) $ 834.80 $ 104.35
Temp Disability (.5% of Actual Salary) $ 417.40 $ 52.17
Continuing Education Allowance: $ 1,500.00 $ 1,500.00
Professional Expenses $ 1,500.00 $ 1,500.00
Coaching Allowance $ 1,800.00 $ 1,800.00
Total Compensation Package $ 119,775.47 $ 19,870.31

Vouchered Travel for 2025 will be reimbursed at the IRS allowable rate (for 2025 70¢ per mile)
Additional allowances as specified in the personnel policy:

Time off
Paid Vacation 4 weeks
Continuing Education 2 Weeks
Sick Leave 12 Days (cumulative up to 18 work weeks)
Personal Day 1 day for Birthday



